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NMF’s principal initiatives and achievements from July 2019 to June 2020

NMF made addition of “Countering water resources” to ESG materiality issues. 8
NMF formulated new KPI to ESG materiality issues and revised existing KPI upward. 8
NREAM expressed its support for the recommendations of the Task Force on Climate- 18
related Financial Disclosures (TCFD).
NREAM became a signatory to the Principles for Financial Action for the 21st Century

19
(PFA21).
NREAM received Minister of the Environment Award in the general department as the 19
most excellent efforts in fiscal year 2019 from PFA21.
NMF received 5 stars at GRESB Real Estate Rating 2019 and “A” at GRESB Public 20
Disclosure Rating 2019 for a third consecutive year .
NMF has been upgraded to AA from A at MSCI ESG Rating. 21
NMF acquired certification and registration for EcoAction 21 Program, Environmental 22
Management System (EMS) in Japan.
NMF acquired certification for CASBEE for Wellness Office Evaluation. 24
NMF made steady progress toward achieving KPI (2019 actual results). 35
NMF issued green bonds. 57

This report was prepared based on information on NMF official website as of July 2020.
For the more updated information on NMF’s ESG activities, please refer to its official website.




Policies and Management Structure

NMF's Approach to Sustainability

MNomura Real Estate Asset Management Co., Ltd. (NREAM], an asset managerment company for Nomura Real
Estate Master Fund, Inc. {NMF], established the Sustainability Policy in December 2015 and identified ESG
materiality issues [Materiality) which is particularly important to NMF in January 2015,

MNMF, along with NREAM, is committed to carrying out asset management that gives due consideration to
environmental, social and governance (ESG) issues in order to enhance unitholder value over the medium to
leng term.

Il & Message from Top Management

Based on the idea that it is essential for cur sustainable growth to realize sustainable society, we also believe
our contribution to sclving social isswes through our business is in line with our fundamental philosophy of
“gecuring stable profit over the medium to long term” and “steadily achieving growth in assets under
management.” Consequently, it would contribute to improve our unitholder value.

In fiscal year 2019, NMF continued to actively promote ESG activities. Alongside its Asset Managerment
Company, NMF has carried out asset management that gives due consideration to ESG issues since its founding.
‘We identified ESG materiality issues in January 2019 and have made significant progress toward achieving the
KPI targets set out initially, due to the outcomes of various initiatives taken. In January 2020, we added further
materiality issues and made upward revisions to the KPI targets, to promote more detailed initiatives. For
example, regarding our initiative for countering climate change by reducing greenhouse gas (GHG) emissions
per floor area (intensity) from our portfolio, we have set out the KPIL target of achieving 40% reduction in GHG
by year fiscal 2030 compared to the level in fiscal year 2016, representing an upward revision of the previous
target of 25% reduction.

In addition, in January 2020, NMF became the first J-REIT to be certified for “Ecoaction 21" Program.
“Ecofction 217 is an Envirenmental Management System (EMS) designed to allow an organization to set its own
ervironmental policies and targets in the course of its operation and management, and work to achieve therm.
WNMF has been promaoting industry-leading initiatives, with its activities leading to the receipt of the Minister of
the Environment Award in the general department, as the most excellent effort in fiscal yvear 2019 that follows
thi Principles for Financial Action of the 21st Century Secretariat.

Our MSCIL ESG Rating has been upgraded to A&, one of the highest amaong 1-REITs as of June 2020, as a
result of these activities.

Accordingly, NMF and the asset management company are promoting our sustainable initiatives based on
our policies and targets set out in our ESG materiality issues and key performance indicator{KPL). In addition,
we will improve our sustainability initiatives continuously by promoting bidirectional communication and working
together with our unitholders, tenants, employees, supply chains, neighboring communities and other
stakeholders through our ESG disclosures including ESG materiality issues.

Shuhei Yoshida
Executive Director



Sustainability Policies and Systems

1.Efforts o save energy and create energy

We will strive to introduce technologies ffacilities that contribute to save and/or create energy while
proactively promoting efficient use of energy in real estate management.

2.Efforts to save resources and reduce waste

Wi will strive to implement water saving and waste reducticn {3Rs of reduce, reuse and recycle) for effective
utilization of resources required in business activities.

3.Efforts for safely and security as well as improvement of the level of customer satisfaction

We will strive to improve the level of customer satisfaction by promaoting disaster prevention/BCP measures
for the safety and security of our clients including tenant companies or facility users, and through other

means.

4. Efforts to develop in-house systems and educate executives and employecs

Wi will not only fully enforce compliance but also develop in-house systems to promote our initiatives based
on this policy, educate executives and emplovees, and conduct activities to raise awareness,

5.Collaboration with outside stakeholders

wWe will strive to collaborate with stakeholders including our business partners such as property management
companies, our clients such as tenant companies and facility users, and local communities in order to practice
initiatives based on this policy.

G.Information disclosure to investors, etc.

We will strive to proactively disclose information on the status of activities related to ESG to stakeholders such
as investors.



Sustainability Promotion Structure

Momura Real Estate Asset Management Co., Ltd. (NREAM], an asset management company for MMF, has in

place the following structure to promote initiatives under its Sustainability Policy in 2 constant and organized
Manmer.

(1) Board of Directors

Main roles : Formulation and revision of the Sustainability Policy, sustainability promotion rules and other
in-house policies and rules

{2) Chief Sustainability Officer
Chief Strategy Officer (Director)

{3) Sustainability Operating Officer

Head of NMF Investment Management Group

(4] Investment Committee
Chair : President and Executive Officer

Members: Chief Strategy Officer, Other Executive Officers and Compliance Officer
Main roles: Decision making with regard to sustainability targets and measures

{5) Sustainability Promotion Committee

Chair : Head of NMF Investment Management Group, who concurrently serves as Sustainability Operating
Officer

Meeting frequency: Once in a quarter or more

Main roles: Formulation of NMF's sustainakbilicy targets and measures and the monitoring of achievement
status

(6) ESG B Engineering Service

Key roles @ In charge of matters related to external certifications and signatories (initiatives) on ESG
considerations as well as support for overall operations concerning promotion of ESG considerations by NMF
based on its sustainability policy



< Sustainability Promotion Structure’>
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Chief Sustainability Offficer

Chief Strategy Officer (Director)

Investment Committee

Chair  : President and Executive Officer

Memers : Chief Strategy Officer, other Executive
Officers, Compliance Officer, and any
other person appointed by the chair

Discussion agenda

» Formulation of annual and long-term targets
and measures

* Monitoring state of achievements

Assigned Fund

Decision

« Decision of sustainability targets and mea
sures

(excluding NMF)

Committee Chair (Head of the Fund)
= Sustainability Operating Officer

<Annual Schedule>

Measures

Sustainability . . . .
Promotion Formulating Amendment

Committee Epet Monitoring  Of targets Monitoring
and measures and measures

Investment —P. —P.

Committee

Decision Decision

» Environmental Management System (EMS)
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NMF became the first I-REIT to be certified
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and registered for “EcoAction 21" Program.

< Scope of Certification and Registration>
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investment and management of office = .
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buildings and residential properties reg No. 0012949



Sustainability Promotion Manuals

Momura Real Estate Asset Management Co., Ltd, (NREAM) formulated sustainability promotion manuals to
pravide basic policies with regard to and clarify procedures for its sustainability promaotion initiatives, including
those aimed at constantly monitoring and reducing the valume of energy and water consumpticn and
greenhouse gas and waste emissions as well as those aimed at promoting green procurement through extermnal
collaboration. Through the distribution of these manuals, NREAM is striving to enhance the effectiveness of its

sustainability initiatives.

< Owerview of Sustainability Promotion Manuals>

Titles Content
Manuals for energy - Basic policies for the constant monitoring of and achieving ongoing reductions
saving, in consumption and emission volumes
GHG reduction, - Procedures for the monitoring, management and analysis of consumpticn and
water saving and emission volumes and reporting to the Sustainability Promotion Committee

waste reduction

Green procurement - additional criteria to be assessed in the course of product and service

manual procurement (energy-saving potential, vendors” efforts to reduce the use of
substances leading to emvironmental pollution, product durability and
recyclability and other factors associated with envirenmental load reduoction)
- Additional criteria to be assessed in the course of the selection and evaluation
of suppliers based on their involvement in sustainability initiatives (sustainability
promotion structures, collaboration with environmental lcad reduction, etc.)

Sustainability Risk Assessments

Our assets under management are subject to periodic sustainability risk assessments.
Whenever assessment results reveal a critical sustainability risk, in-house specialists charged with assessments
propose improvernent measures at the Sustainability Promoticn Committee. In this way, we are ensuring that

any sustainability risk is properly identified, monitored and addressed.

Training for Officers and Employees

Wie aim to empower our officers and employees to play greater roles in sustainability promotion and help raise
their sustainability awareness, to this end providing them with special training. At least once a year, these
individuals attend training sessions designed to call their attention to the importance of sustainability, address
the latest trends in sustainability initiatives and brief them on the status of NMF's sustainability measures and
targets and the progress it has made. These training sessions thus help attendees stay acutely aware of and

properly updated about various sustainability issues.



Materiality

ESG Materiality Issues Identified by NMF

Baced on the idea that it is eccential for our sustainable growth to realize sustainable society, we also believe
our contribution to solving social issues through our business is in line with our fundamental philosophy of
“gecuring stable profit over the medium to long term” and “steadily achieving growth in assets under
management. Consequently, it would contribute to improve our unitholder value. In order to take specific
sustainable initiatives, we have identified ESG materiality issues in consideration of expectations from our
stakeholders as well as the impact on our business and performance.

Information

m Review of Materialities
In January 2020, NMF has reviewed its ESG materiality issues.
I Addition of “Countering water resources” to its ESG materiality issues
(ZyFormulation of KPI target to each materiality issues
{Review of KPI target regarding “Greening the investment portfolio™ and “Countering climate change®™)

< Principal changes>

+ KPI target property specified in “Greening the investment portfolio™ has been changed to property
abtained green certification (with three stars or more or equivalent to) from properties obtained green
certification (without evaluation level criteria) previcusly targeted. Therefore, KPI target has focused maore
on guality.

+ KPI target specified in “Countering climate change™ has been raised to -40.0% from -25.0% (compared
with 2016 level).

- Addition of “Countering water resources” to its ESG materiality issues and setting quantitative target.

+ Setting KPI and (a part of) KPI target on Social and Governance materiality issues.,



Materiality, Policy and Target Supporting SDGs

Raising the proportion of “green”™ properties in our investment portfolio

- Raise the ratio of properties acquired green certification {with
three stars or mare or equivalent to) to 70% by 2030

+ Ratio of green certification {with three stars ar mare or

equivalent to) 3 1 iﬂ

+ Ratic of Green Certification

# Green certification (with three stars or more or equivalent to) refers @
to DB) Green Building Certification (three stars or more) or BELS
Certification (three stars or more), or CASBEE for Real Estate (B+ or
higher )

International Initiatives and Certifications/
Raising the Proporiion of “Green™ Properties
in Qur Portfolic

Countering climate change
Enviroment

E » Achieve 40% reduction in greenhouse gas (GHGE) emissions per
floor area (intensity) from our portfolio by 2030compared with

the 2016 level.

» GHG emissions per flocr area (intensity)

Reported

) Environmental Measures/Counting Climate Change
Location

Countering water resources

= Achieve 10% reduction in water use per floor area (intensity) in
ocur portfolio by 2030 compared with the 2016 level.

» Water use per floar area (intensity)

Environmental Measures/Preserving Water Resources

Reported
Location



Ensuring the safety and security of tenants and improving user comfort

» Improve tenant satisfaction by conducting a regular survey of
tenants' satisfacton, by carrying out property renewal and
rencvation aimed at accommedating diversifying social needs, by
enhancing the content of tenant assistance services.

- Customer satisfaction survey results
#Scheduled to be implemented on a sector-by-secior basis from
FY 2020

Sacial Responsibility/Ensuring the Safety and
Security of Tenants and
Improving User Comfort

Creating a workplace environment in which everyone is treated fairly and
empowered to find his/fher job rewarding

» Enhance employee satisfaction via the creation of a sound
working environment that ensures impartal evaluation, provides
fair compensaticn, respects for fundamental rights and allows
everycne to find his/her job rewarding.

“ » Average numiber of paid holidays taken(Target : 18days per
year or more)

Employee satisfaction survey results

Reported

) ESG Management (Asset Management Company website)
Location

Human resource development and talent management

» Help cur human resources improve their capabilities by providing
them with pericdic training and by encouraging them to engage
in self-directed studies and acquire job-related certification

“ » Actual attendance results of employes training (Training hours
per emplayee)

* Number of employees qualified or certified

Reported ESG Management (Asset Management Company website)

Location FIDUCIARY DUTY (Asset Management Company website)

e
v
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Strengthening corporate governance

+ Establish an effective sustainability promotion system through
appropriate operaticn of PDCA cycle as well as a governance
system which ensures impartiality and diversity of the directors.

- Promote investment management that pricritizes the unitholders”
interest by aligning the interests of the unithclders, NMF and the
Asset Management Company by introducing asset management
fees linked to management performance.

* Aim to improwve management performance through appropriate
management based on the market research function of the Asset
Management Company and selective investment backed by our
own valuation method at the time of acquisiticn.

» MMF's (T Quiside director ratio @ Female director ratio 2 Board
of directors' meeting attendance ratio
» External evaluation of the sustainability promotion system

Governance/Governance of the Investment Corporation
Pelicies and Management Structure
Investrnent Management Structure Prioritizing Unitholders' Interest

Reported
Location

Establishment of an effective internal control system

» Ensure legal compliance through raising awareness of

campliance.

+ Prevent risks to the soundness of management and business
cantinuity through appropriate risk management such as
alimination of conflicts of interest in transactions with interested
parties.

» Ensure the effectiveness of internal control process through

Govermnance
G

internal audits.

» Compliance training attendance rate( Target:100%)

+ Risk assessments frequency(Target: once a year)

+ BCP training fregquency(Target: once a year)

+ Safety drill frequency utilizing safety confirmation
zystem(Target: 4 times a year)

+ Internal auvdit frequency(Target: once an year)

Governance/Compliance

Reported
Governance/Risk Management

Location




Stakeholder engagement and timely and appropriate information disclosure

- Build solid relationships with and win the trust of all stakeholders

by engaging in the timely, appropriate and proactive disclosure of
financial/non-financial information and by maintaining
constructive dialogue

“ = Number of IR meetings
» ESG rating assessment

Stakeheolder Engagement

Reported
Location

Disclosure Palicy
International Initiatives and Certifications

Identifying Process on Materiality Issues

|| Process 1 : Selection of Issues to Be Considered

We have selected issues of particular concern in terms of securing NMF's sustainable growth from among a broad range of environmental,
social and governance (ESG) issues. This selection was made in reference to various guidalines, such as SASB{Motel) Standards and GRI
Guidelines {(Note 2), United Nations SDGEs{Note 3), and evaluation criteria specified by ESG rating agencies, including MSCI and
Sustainalytics, as well as the status of initiatives undertaken by our peers in the same industry.

{Note 1) The Sustainability Accounting Standards Board:
A U.5.-based non-profit erganizaticn aimed at helping businesses identify industry-specific materiality issues that could affect the
judgment of raticnal investors and engaging in the development of standards for sustainability-related information disclosure

{Mote 2] The GRI Guidelines:
Internaticnal guidelines concerning sustainability reporting formulated by GRI (Global Reporting Initiative) which is an official body of the
UMEP as well as a non-profit organization whose mission is to create and disseminate a sustainability repart.

(Note 3] Sustainable Development Goals:
Adopted at a United Nations Summit in September 2015, SDGs comprise 17 geals and 169 targets for international initiatives to be
undertaken to achieve United MNations’ 2030 agenda for sustainable development.

<5DGs 17 Goals>
SUSTAINABLE
DEVELOPMENT GQALS

2' b)) 000 HLALTH CLLAN WLTER
HIKGEE

AT WELL €180 LATH EouIT A0 SANTAIDN
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|| Process 2 : Determining Priorities and Preparing a Materiality Matrix

We have determined priorities among the selectad issues in line with their materiality by assessing their impact on NMF's business and
perfarmance on various fronts, including its corporate philoscphies, financial results and business plans. In the course of this process, we
have also examined the issues from the perspectives of a variely of stakeheolders within and outside the Momura Real Estate Group. Each
issue has thus been priaritized in light of its materiality to NMF's sustainable growth from two aspecis—ihe cpportunity arising from it and
the risk associated with it—with its positicning being indicated in NMF's materiality matrix.

|l Process 3 : Discussion for Approval on Identifying NMF’s Materiality Issues in the Investment

Committee

Having determined their prigrities, we have discussed these issues at the Sustainability Prometion Committee and officially positioned
them as NMF's materiality issues assocated with sustainability after cbtaining the approval of the Investment Committee, which serves as

the highest decision making body.

< Materiality Matrix>

Impact on NMF's business and performance

Very Strong

] materiality )

Raising the proportion of ‘green’properties in our imvestment portfolio
Facilitating energy-saving operations and the use of renewable energy
Countering dimate change
Ensuring the safety and security of tenants and improving user comfort
Creating a workplace environment in which everyone is treated fairky
and empowered to find his/her job rewarding
Human resource development and talent management
Strengthening corporate governance
Compliance/risk management

Stakeholder engagement and timely and appropriate information
disclasure

= Contributing to
sustainable urban
development

* Resource saving and
waste reduction

Hurman resource diversity
Preventing environmental pallution
Business ethics/antl-corruption

* Preserving water resources

* Contributing to |lacal communities

and society as a whele
Supply chain management

Protecting biodiversity

Information security/privacy
protection

Human rights

>

Strong Social trends and stakeholder expectations Very Strong
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‘ Stakeholder Engagement

|l Basic Policy

A5 an investment corporation, our business activities are supported by relationships with a variety of
stakeholders. With this in mind, we beliegve that fulfilling our sacial responsibilities, such as helping create a
sustainable society, is essential to our ongoing operations.

Having identified unitholders, tenants, business partners and employees as well as residents of neighboring
communities as our key stakeholders, we will strive to win their trust by maintaining constructive dialogue and
sincerely addressing their expectations and requests. In these ways, we will improve NMFs operations and ESG-

related initiatives.

Il Communication with Stakeholders

"™
°o

Unithalders

1. Halding analyst meetings and

mEtings for unithalders, Tenants and Business Partners

2. Ernsuring the timely and approgri
ate disclosure of information, 1 :5:1’:"':“5:.'::':::!3? emisslons
S TN S A Saprts Effarts on active Sustainability-conscious ol .
timanclal results, atc, as ane of fisclosures 'Hllib'ﬂr-iﬂﬁl'l nder € leaze b

owr communication tools. o
4. Prowiding information th . Prowiding property management.
& he T evaluation and [5G traiming to

i raperiy mana il dampan
5. Environmental certification and praperiy Beme Pany.

- m

B MASTER [ >suter orsgeners |
FUND

Asset Management Company —
= - AA

,1{ Employees
1. Pravwiding deveral tramings

Local Community ard learning coportunities,
Efforts an cantribuwtion Building a fair and 2. Canducting employee satls

izirg | LN Tulfilling workplace
el Ll bo local commnity b faction survey.
vals. 3. Prowiding Tulfilling employpes
1. Offering a place far lacal ben=fits
organization activities. 4. Fair evaluation and payment
3. ﬂ.l’.ﬂ'lﬂ.ﬂl:! thraugh Industry system
associations.

¥ ESG Management

r s P I DR e b

» Soclal Responsibillty

¥ Intzrnational Inltlatives and
Certifications
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GRI Standards

GRI Standards

Il Universal Standards

v

Organizational profile

1

Strategy
2

Ethics and integrityv
3

1

e

Name of the organization

Activities, brands, products, and
services

Location of headquarters

Location of operations

ownership and legal form

Markets served

Scale of the organization

Information on employess and
other workers

Supply chain

Significant changes to the
organization and its supply chain

pracautionary Frinciple or
approach

Extermal initistives

Membership of associations

Statement from senior decision-
maker

Key impacts, risl
opportunities

values, principles, standards, and
norms of behavier

Mechanisms for advice and
concerns about ethics

Corparate Srofie
Strength of NIMF

Disclosura Materials
(Fnancial Information)

pertfolio summary

Corporate Profile
(Frofile and history)

Corporate Frofie
(Profile and history)

Corporate Profile
(Frofile and history)

Asticles of Incorporation

Partfolio sSummary

Corperate Frofile
(Director and Employee Information)

Disclosure Materials
(Francial Information)

Asset Management Company
(CER Management)

Corporate Frofie
(Director and Employee Information)

Asset Management Company
(CSR Management)

Supplier Management
Structure

Not applicable

Folicies and Managemant structure

Governance
(compliance)

Governance
(Risk Management)

International Initiatives and Certifications
International Initiatives and Certifications

Asset Management Company
(Corporate Profile)

Policies and Management Structure

Policies and Management Structure

E5G Materiality Identified by NMF

Policies and Management Structure

Asset Management Company
(Carporate Philosophy)

Nomura Real Estate Group.
(NREG Code of Action)

Governance
(Risk Management)

Asset Management Company
(CSR Management)

E)

Governance

percentage increase in annual
total compensation ratio

Stzkefolder engagement

18

10

30

40

4

42

4

i

44

Governance structure

Delegating authority
Exscutive-level responsibility for
economic, environmental,

and social topics

consulting stakeholders on
sconomic, environmental,

and social topics

compesition of the highest
governance body and its
committees

Composition of the nighest
governance body and its

committzes

Nominating and selecting the
highest govemance body

conflicts of intarest

conflicts of interest

Collective knowledge of highest
governance body

Evaluating the highest govermance
body's performance

Identifying and managing
economic, environmental,

and social impacts

Effectiveness of risk management
processes

Review of economic,
enviranmental,

and social topics

Highest govemance bedy’s role in
sustainability reporting

Communicating critical concerns

Nature and total number of critical
concems

Remuneration policies

Process for determining
remunsration

Stakeholders’ involvement in
remuneration

annual total compensatien ratio

List of stakeholder groups

Collsctive bargaming agreements

Identifying and selecting
stakenolders

Approach to steksholder
engagement

Key topics and concems raised

Governance

Folicies and Management Structure

Folicies and Management Structure

Folicies and Management structure

Stakeholder Engagement

Policies and Management Structure

Governance

Governance

Governance

(compliance)

Capital and Major Unithelders

Structure

Policies and Management Structure

Policies and Management Structure

ESG Materiality Identified by N

Policies and Management Structure

Folicies and Management Structurs

Governance

Governance

Governance

Stzkefolder Engagement

ot applicable a3 NMF doss Aot nave
employees.

Asset Management Company
(CSR Management)
Stzkefolder Engagement

stakeholder Engagement

E5G Materiality Identified by NMF

Stakeholder Engagement
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Reporting practice 45 | Entities included in the £3G Disclosurs Folicy and Reporting

Energy i | Energy consumption within the organization Environmental Measur
consolidated financial Framewiark S
performance)
46 | Defining report content and toplc | ESG Disclosure Policy and Reporting
Boundaries Framaviark 2 | Energy consumption outside of the erganization -
47 | List of material topics ESG Materiality Identified by NMF
3 | Energy intensity Environmental Measure:
48 | Restatements of information Not applicable 302 (Environmental
performance)
45 | changes in reporting Not applicable
4 | Reduction of energy cansumption Environmental Measures
50 | Reporting period ESG Disclosure Policy and Reporting (Environmental
Framework Performance)
. cts and services | -
51 | Date of most racent report ESG Disdlosure Policy and Reporting 5 | Reductions in energy requirements of products and services
Framework
water and EMuents 1| water withdrawsl by source Environmental Messur
52 | Reporting cycle ESG Disclosure Policy and Reporting (Environmental
Framework Performance)
303
55 Contact point for questions £56 Disdiosure Folicy and Reporting 2 | Water sources significantly affected by withdrawal of water | -
regarding the report Framewark
3| Water recycled and reused -
54 | Claims of reparting in accordance | ESG Disclosure Policy 2nd Reporting
ith the Ga1 Standarde I Biodiversity 1 | Operational sites awned, leased, managed in, or adjacent to, | -
pratacted aress and areas of high biodiversity value oLtside
55 | GRI content index GRI Standards protected areas
6 | External assurance . 2 | Significant impacts of activities, products, and serviceson | -
304 biodiversity
bewemeons ] 3| Habitats protected or restored -
General requirements for 1| Explanation of the material topic | ESG Materiality Identified by NMF
reporting the managament and its Boundary 4 | IUCN Red List species and national conservation list species | -
approach i with habitats in areas affected by cperations
2 | The management agproach and its | ESG Materiality Jdentified by NMF
components i i Emissions 1 | Direct (Scope 1) GHG emissions Environmental Measures.
International Initiatives and Certifications (Environmental
Performance)
Environmental Measures
3 3 2 | Indirect (Scope 2) GHG emissions Environmental Measures
Social Responsibility (Environmental
Performance)
1 Asset Management Company
- )
(CSR Management) 3 Other indirect (Scops 3) GHG emissions -
Sovernance e 4 GHG emissions intemsity Environmental Measures
. R . (Environmental
ecuring an Investment Managemen et
Structure That Frioritizes Unitholders' Interest
5 | Reduction of GHG emissions Environmental Measure
Stakehalder Engagement [
performancs)
3 | Evaluation of the management Policies and Management Structure
approach & Emissions of ezone-depleting substances (0DS) -
Governance
7 | Nitrogen oxides (NOX), sulfur oxides (SOX), -
and other signficant air emissions
i Topic-specific standards EFlusnts and waste 1 water discharge by quality and destination -
T DiSHoaie o 2 | waste by type and disposal method Environmental Measur
(Environmental
Performance)
306
Economic Performance 1 | Direct economic value generated and distributed -
3 | Significant spills -
2| m I implications and other risks and Env tal Meas:
inancial implications and other risks an: vironmental Measur & | Transportof hazardous waste N
opportunities due to climate change
International Initiatives
201 neernational inibative 5 | water bodies affected by water discharges and/or runoff -
ana Certifications
Environmental 1| Nen-compliance with environmental Izws and reguiations -
2 | Defined bensfit plan abligations and otner ratirement plans | - 307 ’
Compliance
4 | Financial assistance received from govemmant - .
Environmental 1| New suppliers that were screened using environmental -
Assessment crite
Markst Fressnce 1| Ratios of standard entry level wags by - s =smen rera
ender compared to local minimum wage
. g " o 2 egative environmental impacts in the supply chain and Supplier Manzgement
> | propertion of senior management hired from the local - actions teken
Indirect Economic 1 | Infrastructure investments and services supported - Employment 1| New employee hires and employee tumover CSR Management
203 | 1mpacts (Basic Dats)
2 | Significant indirect economnic impacts -
2 | Benefits provided to full-time employaes that are not CSR Management
204 | Procurement Practices 1| Proportion of spending on local suppliers - provided to temporary or part-time employees (Creating Fair Work
401 Environments with
Anti-corruption 1 | Operations assessad for risks related to corruption - Meaningful werk)
. 2 | communication and training about anti-coruption policies | Governance 3 | Parental leave CSR Management
and procedures {compliance) (Promotion of
Diversity)
3 | confirmed incidents of corruption and actions taken -
o | LEGOT/MENageMEnt 1| Minimum notice periods regarding operational changes -
s | Anticompetitive sehavior | 1| Legal actions for anti-compelitive behaviar, - Relations

anti-trust, and monapoly practices

Occupational Health and | 1 | workers representation in formal joint management-worker | -
e sty heatih sty commttees

wzterizls 1| materials used by weight or volume -
2 | Types of injury and rates of injury, accupational diseases, CSR Management
ot 2| Recycled input materisls used R lost days, and absentesism, and number of work-related (Health and safety of
fatalities Employees)

3 | Reclaimed products and their packaging materials -
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Training and Education

Diversity and Equal
Opportunity

Non-discrimination

Fraedam of Association
and Collective Bargaining

Child Labor

Forced or Compulsory
Lebar

Security Practices
Rights of Indigenous
Feoples

Incidents of violations

involving rights of
indigenous peoples

Local communities

supplier social
Assessment

Public Policy

Customer Health and
Safety

1arketing and Labeling

Customer Privacy

sociceconemic
compliance

1

w

1

w

Workers with high incidence or high risk of dissases related
to their occupation

Hezlth and safety topics covered in formal agreements with
trade unions

Averags hours of training per year per employes

Programs for upgrading employee skills and transition
assistance programs

Percentage of smployees receiving regular performance and
career development reviews

Diversity of governance bodies and employees

Ratio of basic salary and remuneration of women to men
Incidents of discrimination and corrective actions taken

Operations and suppliers in which the right to fresdom of
assaciation and collective bargaining may be at risk

Operations and suppliers at significant risk for incidents of
child labor

Operations and suppliers at significant risk for incidents of
forced or compulsory labar

Security personnel trained in human rights policies or
procedures

Incidents of violations involving rights of indigenous peoples

Operations that have been subject to human rights review
or impact assessments

Employes training on human rights policies or procedures

significant investment agresments and contracts that
include human rights clausss or that underwent human
rights screening

Operations with lecal community engagement, impact
assessments, and development programs

Operations with significant actual and potential negative
impacts on locl communities

Wew suppliers that wers scresned using social criteria

Negative social impacts in the supply chain and actions
taken

Political contributions

assessment of the health and safety impacts of oroduct and
service categories

Incidents of non-compliance conceming the health and
safety impacts of products and services

Requirements for product and service information and
labeling

Incidents of non-compliance conceming product and service
information and labeling

Incidents of non-compliance conceming marketing
communications

Supstantiated complaints conceming breaches of customer
privacy and losses of customer data

non-compliance w
economic arez

ith laws and regulations in the social and

SR Management
(High Degree of
specialization)

CSR Management
(High Degree of
specialization)

Governance

CSR Management
(Promotien of
Diversity)

CER Management
(High Degree of
Specialization)

social Responsibility

Supplier Management
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International Initiatives and Certifications

Signatory to PRI and UNEP FI

MREAM has becomne a signatory to the Principles for Responsible Investrment{PRI) and the United Mations
Envirenment Pregramme Finance Initiative (UMEP F1) in December 2017 based on the idea that asset
management considering ESG is essential to the sustainable growth of the asset value.

T, vy

Signatory of: E" ::"‘I.f
| I/
PRI g HNANCE
III Inuepstrnent LT NL‘;P |N|T|AT|VE

Support for TCFD Recommendations

In July 2020, NEEAM expressed its support for the recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD) launched by the Financial Stability Board (FSB) for the purpose of discussing the
disclosures of climate-related financial information and the responses by financial instituticns, and also decided
o participate in the TOFD Consortium which is a group of domestic companies that supports TCFD
recomimendations.

TCFD

L o
Tcm‘ MATE.EL :. ® Consortium

Participation in Japan Climate Initiative (JCI)

MNREAM has joined Japan Climate Initiative (1C1) which is a network of various non-state actors such as
companies, local governments, organizations and WNGOs actively engaged in climate action.

JAPAN
CLIMATE
INITIATIVE
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Signatory to PFA21

MREAM has bacome a signatory to the Principles for Financial Action for the 21st Century (PFA21) in July 20149,
PFA21 was established in October 2011 as a guideline for financial institutions seeking to fulfil their roles and
responsibilities in shaping a sustainable society, with the Ministry of Enviranment taking on the rale of

secraetariat.

PFA21

/" Principles for Financial
Action for the 215t Century

> NREAM Received Minister of the Environment Award from PFAZ1 in FY2019

NREAM received Minister of the Environment Award in the general category from PRAZ21 as the most excellent efforts in fiscal year

2015.

< Award Details>
The Maost Excellent Efforts in Fiscal Year 2019,
Minister of the Enwircnment Award in the General Category.

<MREAM’s Efforts Evaluated>

The certification and registration for an Environmental Management System (EMS)

by the third party as the first J-REIT (EcoAction21)(%).

#For more Information, please refer to “Certification and Registration for

EcoAction 21 Program, Environmental Management System (EMS) in Japan™ balow this page.
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Participation in GRESB Membership

11 GRESB

An annual benchmarking program aimed at evaluating environmental, social and governance {ESG) initiatives
undertaken by real estate businesses, GRESE was established in 2009 by two of Europe's largest pension fund
administrators, which hawve also taken the lead in establishing the UN Principles for Responsible Investment,
acting as its advocates.

In its assessment, rather than simply focusing on individual real estate holdings, GRESE evaluates real estate
companies, REITs and private real estate funds on the basis of their sustainability initiatives, thus distinguishing
iteelf from other real estate-related ESG benchmarking programs.

Ower 100 Investor Members (Total AUM USD 22 trillion (JPY 2,354 trillion assuming USD 1=1PY 107)) have
joined GRESE and use GRESE data to select and dialogue with investment targets. A total of 1,005 entities
globally, comprising real estate companies, REITs and funds, participated in the 2019 Assescment.

|| Participation in GRESB Membership

Momura Real Estate Asset Management Ca., Ltd. (NREAM) has become a GRESB Real Estate/ COMPANY &
FUND MEMBER to better fulfill its role as an asset manager in light of the growing importance of ESG issues in
the investment management industry. Having become a part of the international GRESE initiative, NREAM will
engage in netwaorking and information sharing with external corporations that implement cutting-edge ESG
activities while intraducing best practices undertaken in Japan to its global peers. In this way, NREAM will strive
to promote sustainability.

1l About GRESB's “Green Star” and “5-Star” Real Estate Ratings

Under the GRESE program, NMF recelved a “Green Star” rating for a fourth consecutive year. The “Green
Star” rating is bestowed only to applicants that earn cutstanding evaluations in terms of “management & policy™
and “implementation & measurement”-two operational dimensions subject to assessment in light of efforts
aimed at addressing envircnmental concerns and sustainability issues. NMF also received a “5-Star” rating
for a third consecutive year, the highest under a five-grade evaluation system that reflects global
ranking based on an applicant’s total scores,

<\
m
7|

G R E S B « A proactive attitude toward acquiring “Green Building™ and

i NMF believes that the factors that helped it eam these ratings are
*. as follows.

+ collaboration and partnerships with stakeholders

other such certifications

r W * d w 201
9 + Proactive management of Key Performance Indicators (KPIL).
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|| About an “A” Rating under the GRESB Public Disclosure Level Evaluation Scheme

We received an “A” rating for a third consecutive year, the highest rating given under the five-grade
GRESB Public Disclosure Level evaluation scheme introduced in 2017 or our proactive information disclosure
practices in connection with enviFonmental and sustainability initiatives.

"’
> "
T

G RES B

ILIC DISCLOSLIRE 201¢

The MSCI Japan ESG Select Leaders Index

The MSCI Japan ESG Select Leaders Index i an index to represent companies with high Environmental, Social
and Governanoa ("ESG") performance selected based on the data from the MSCI Japan IMI Top 700 Index. The
index has been selected by the Government Pension [nvestment Fund (YGPIF") as one of their ESG indices for
their passive investment strategy.

MSCI reviewed the Index based on the MSCL ESG rating and market capitalization at may 2019 and NMF was
included among the real estate sector of the index during their latest review. NMF sees inclusion in the index as
having favorable effects to increase the liguidity of our investment units and further broaden cur investor

universe.,

2020 CONSTITUENT MSCI JAPAN il
ESG SELECT LEADERS INDEX AA

{Mote) The inclusion of NMF in any MSCI Index, and the use of MSCI logos, trademarks, service marks or index
names herein, do not constitute a sponsorship, endarsement or promoticn of NMF by MSCI or any of its
affiliates. The MSCI indexes are the exclusive property of MSCL. MSCT and the MSCI index names and logos are
trademarks or service marks of MSCI or its affiliates.
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Certification and Registration for EcoAction 21 Program, Environmental
Management System (EMS) in Japan

The EcoAction 21 Certification/Registration Pragram is the certification and registration system by a third party
for business operators promoting envirenmental management based on "EcoAction 21 Guidelines” formulated
by lapan's Ministry of the Environment as part of its Environmental Management Systerm. NMF became the first

J-REIT to be certified and registered for “Ecodction 21 Program.

—

4
] 2

IJ794a221

. . ) _ .
reg Mo, 0012949 < 5Scope of Certification and Registration=

investrnent and management of office
buildings and residential properties

Raising the Proportion of "Green” Properties in Our Portfolio

|| Basic Policy

MMF recognizes that helping resolve environmental problems, such as issues associated with climate change, is
of critical importance o the success of its business strategies aimed at securing ongoing operations. Based on
this recognition, NMF is striving to minimize environmental burdens attributable to its portfolic. NMF therafore
engages in investrent in environmentally friendly properties while working to enhance the efficiency of its
energy use by, for example, introducing eco-friendly and energy-saving countermeasures at its properties.

» Key Performance Indicator
Raise the ratio of properties acquired green certification (with three stars or more or equivalent to) to 7000
by 2030,

# Green certification (with three stars or more or equivalent to) refers to DB) Green Building Certification (threa
stars or more) or BELS Certification (three stars or more), or CASBEE for Real Estate (B+ or higher)

= The figure is calculated based on the Aoor area of our properties excluding land.

Il Environmental Certification

Number of : :
: Floor Area (i} Certified Ratic
Properties
Green certification 56 1,193,090.99 51.7%
(with threa stars or more or eguivalent
o]
Green certification a7 1,640,359.47 Tl.0%
DEB) Green Building Certification a5 1,438,561.20 62.30%
BELS Certification 3l 514 876,65 22.3%

(1) Total number of properties with environmental certification includes Musashiurawa Shopping Square
which has received CASBEE for Real Estate Certifications.
#2) Acquisition status as of Jul. 22, 2020,
Calculated based on properties in the fund excluding land.
#4) Calculated based on the floor area multiplied by the fund share of the property of on the floor area of
exclusively owned space.

-
Lay
et
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|| DB Green Building Certification

The DB Green Building Certification is a certification system created by the Development Bank of Japan (DED)
to support real estate properties with environmental and social awareness. The certification system evaluates
convenience, comfort, disaster/crime prevention, energy-saving, involvement with communities, etc. in addition
to environmental performance, and evaluation results are expressed in five-level ratings (5 stars ke drd to 1
star & ).

Properties with Properties with Propaerties with Properties with Properties with
ionalty high  excaellent high satisfactory

anvironmental & environmental & environmental &
social awareness social awarenass SOcial awarenass

oat e

Gat Gt Gat x
D) Green Building D&l Green Building DB Green Building L8 Green Building DRI Green Building
2018 SO0 2019 COD0 2019 OO0 201983 299

|| Acquisition of BELS Certification

BELS certification is provided under a public evaluation system, which evaluates the energy conservation
performance of non-residential buildings based on the Building Energy Efficiency Act.

The assessment is on the basis of the Building Energy Index (BEL) value derived from primary energy
consumption based on the building energy efficiency standards provided by the Japanese government.

Third parties evaluate the performance of buildings from various polnts of view, regardless of whether a
building is new or not, and the evaluation result is represented by a number of stars (from one star "# " to five
stars "wa ok ww ),

|| Acquisition of CASBEE for Real Estate

CASBEE (Comprehensive Assessment Systemn for Built Envirenment Efficiency) is a method of evaluating and
rating the environmental performance of buildings and is being promoted under the leadership of the Ministry of
Land, Infrastructure, Transpart and Tourism. The evaluation is based on 5 categories: "Energy and greenhouse

gases”, “Water”, "Resource use and safety"”, "Biodiversity and sites” ,"Indoor environment”, and the evaluation
results are presented in 5 levels (from Hank C # to Rank S & % % %),
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1l Acquisition of CASBEE for Real Estate

The certificaticn system for CASBEE for Wellness Office Preceding Evaluation is an evaluation system that evaluates the building’'s
spedifications, performance and initiatives supporting the maintenance and enhancement of the building users’ health and comfort.
In addition te factors directly affecting the health and comfort of people working in the building, factors contributing to improve
intellectual preductivity and performance related to safety and security are also subject to be evaluated.
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|1 Acquisition status of environmental certifications

Properties Sector D:j iliji‘::n BELS
MEC Head Office Building Office o e ko
Shinjukue Nomura Building Office L & 84
MRE Tennozu Building Office LA
Kajirmachi Millennium Garden Office L & 8
FHO Tamachi Office LR S8 *
PMO Ginza Hatchome Office LS o
Harumi Island Triton Square Office kW
Office Tower ¥ - 2
PHMO Tamachi Higashi Office L & 84 L& S 3
PMO Hatchobori Shinkawa Office L S L 8 3
PMO Kyobachi Higashi Office L & 84 L& & 3
FHO Ochanomizu Office LR LS S
PMO Akinabara Kita Office LR o
Omron Kyoto Center Building Office L & 84
Landport Urayasu Lagistics LS o
Landport [tabashi Lagistics kW *
Landport Kawagoe Lagistics L & 84 L8 & 84
Landport Atsugi Lagistics L S LE S 5 53
Landport Hachioji Lagistics L & 84
Landport Kasukabe Lagistics LA L8 3
Hamyu Logisties Center Lagistics L & 8
Fukasawa House Towers HEl Residential LR S8
PMO Nihonbashi Honcho Office %k o
FHO Hatchobor Office L *
FHO Nihonbashi Cdenmacho Office L W
PMO Higashi-nihonbashi Office %k
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Properties Sector DB) Green Building BELS
FMO Shibakoen Office % b2
MMF Shinjuku EAST Building Office ok
FMO Hirakawacho Office L
FHO Mihonbashi Mitsukoshi-mae Office L
FMO Shibadaimon Office ek
FMO Higashi-Shinbashi Office LS LS 8
PMO Hamamatsucho Office LR e
Sapporo North Plaza Office *
MRE Sapporo Building Office %
Yokosuka More's City Retail Facilities{Near Stations) * W
Sagamihara Shopping Center Retail Facilities{ Near Stations) *
Universal CibyWalk Osaka Retail Facilities{Near Stations) %k
Sagamihara Tana Logistics Center Logistics * W
Atsugi Minami Logistics Center B Tower Lagistics LB
Landport Ome 1 Logistics % %k
Hirakata Kuzuha Logistics Center Logistics *
PROUD FLAT Shirokane Takanawa Residential L
PROUD FLAT Kamata 11 Residential ok
FROUD FLAT Tsurumi 11 Residential L
FRIME URBAM Shinkawa Residential L
FRIME URBAMN Nihonbashi Residential ek
Yokoyamacho
FRIME URBAMN [kebukuro Residential L
PRIME URBAM Toyasu Residential % %k
FROUD FLAT Omori [ Residential *
PRIME URBAN Sapporo Riverfront Residential ok
SORA Shin-Osaka 21 Office *
NRE Osaka Building Office *
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Properties Sedor DB] Green Building BELS
MRE Yotsubashi Building Odfice W
Recipe SHIMOKITA Retail Facilities{ Near Stations) * %
Kawaszaki More's Retail Facilities{ Near Stations) *
GEMS Shinbashi Retail Facilities{Mear Stations) * % ok
Izumiya Senrioka Retail Facilities{Near Stations) * %
Izumiya Yao Retail Facilities{Residential * W
Areas)
Izumiya Obayashi Retail Facilities{Residential o
Areas)

nORBESA Retail Facilities{Mear Stations) * W
Sagamihara Onodail Logistics Center Lagistics *
Kawaguchi Ryoke Logistics Center Lagistics * %
PROUD FLAT Sumida Riverside Residential *
FROUD FLAT Asakusa Komagata Residential o
PROUD FLAT Yokoharna Residential *
PROUD FLAT Kamicooka Residential *
FRIME URBAN Kagurazaka Residential o
FRIME URBAN Monzen Nakacho Residential L
PRIME URBAN Machiya South Court Residential W
PRIME URBAN Nikonbashi Kayvabacho Residential *
PRIME URBAN Kita Sanjo Dori Residential *
PRIME URBAN Lzumi Residential * %
PRIME URBAN Sakaisuji Honmachi Residential *
Serenite Shinsaibashi Grande Residential L
MNMF Kawasaki Higashiguchi Building Odffice *
MNMF Aoyama 1-chome Building Office *
NMF Kayabacho Building Office *
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Properties

Nitori Makuhari

FESTA SQUARE

Makaza Cui-daore Building
GEMS MNamba

PROUD FLAT Sangenjaya I
FROUD FLAT Shin Osaka
PRIME URBAM Tsutsurmidori Amamiya
Landport Kashiwa Shonan [
Landport Higashi-MNarashing
Landport Kashiwa Shonan 11
FMO Mikonbashi Kayabacho
GEMS Ichigaya

GEMS Shin-Yokohama
GEMS Sangenjaya

Secom Medical Building
FHMO Akihabara

GEMS Shibuya

PROUD FLAT Kinshicho

Sedtor

Retail Facilities{Residential
Areas)

Retail Facilities{Residential
Areas)

Retail Facilities{Near Stations)
Retail Facilities{ Near Stations)
Residential
Residential
Residential
Logistics
Lagistics
Lagistics
Office
Retail Facilities{ Near Stations)
Retail Facilities{Near Stations)
Retail Facilities{ Near Stations)
Odffice
Office
Retail Facilities{ Near Stations)

Residential

DBJ Green Building BELS

*
*
*
* o
*
*
*
o i
L 8.8 8.1
L& & 3
L & i
o
o
o
4
-,
"
*

In additon, NMF received certification for CASBEE for Real Estate at Musashiurawa Shopping Square and CASBEE for

Wellness Office for PMO Nihonbashi Kayabacho.
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Environmental Measures

Counting Climate Change

Il Our Stance on and Basic Policy for Addressing Climate Change Issues

I mecent Years, e g*n:-wing 'mplin:.at’ans of climats chRange ana arrecting pEap a'y Ii'u'il'lg caaditians, Business activites and Auman sacisty
B8 a whole. With the 2015 adaptiun af tha Paris J'l.gl'EEIT‘IEI'lt. which deflines an u'ferar{hi'lg ramewors for r_&mtefng climata change, the
internationa cﬁmmun‘tg nas accelerated a number af initiatives aimed at ne:lu-:ing gree*lhnuse qas {GHG] emissions. While nationa
Qovermmea ks |.'||.a'f' ke',- rales in these inftiatives, the priuate- sector's corgorate citizens are also expEl:ti.‘d to Tulfill their responsibibties.
."-.c:urdingly, MNomura Real Estate Master Fund, Inc. {NHF] reu:&gnizes that cnunte'ing climata cha'lge- wia, for example. the reduction of
GHGE emizsions, is of oritical impnr‘tance in |ig ht af its business 5t'ategie5 aimed at mai1taining G‘lgl:lil'lg uperatinns.

Baszad o this recngnitk:n, MEF will coatrisube ba & shift B2 a low-carbon SOL'Hy tﬂmugh the reduction of GHE emEsions while secu*ing its

preparedness by natural disashers and other phenomena arising from climabte change.

» key Performance Indicator (KPL)
Achieve 40% reduction in greenhouse gas (GHG) emissions per floor area (intensity} from our portfolio by
2030 compared with the 2016 level.

|| Solar Power Generatlon Facllities

We are utilizing renewable energy by instaliing solar pawer generation panels on the rooftops of logistics facilities.
(FY2019 actual results)

Number of properties Annual output

10 10,766,B62xWn

|| Energy Saving via a Switchover to LED Lighting

We are promoting a switchover to LED lighting at our properties to reduce energy consumption.
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|| Energy Saving via the Renewal of Alr-Conditioning Facllities

We are engaging in the renswal of air-conditioning faclities at our progerdies to reduce energy Consumation.

S Reen Bl e

|| External Assessment of Energy-Saving Measures

We are proactively receiving an external assessment of energy-saving measures we have in place at our properties while drawing on
asgegemeant rasults bo improve praperty management and realize further reductions in &nergy consumplion.

LardportiEEm 1
LA R

Zo1mw A
Lol T R P
{as of February 20200
Floor area basis Number of properties basis
&4 0% 21 2%

|| Collaboration with Tenants

¥ Green Lease Clauses

Standard lease contracts proposed by MMF include the following causes aimed at ensuring that NMF and tenanks work together to reduce
efviroamental burdens.

+ Collabasation in the implementation of anergy- and water-saving measures and washe reduction effacts to IMprove enviconmenta
perfarmance and acquire relevant external certifications

» Information sharing pertaining to status and goals with regasd o energy consumation and other enviroamental perfarmance indicators

AN Eﬁ"ﬂplE ala qreen lease schame >

Under this scherme, NMF and its tenants agree:l b share exgenses for investment in Energy-sa'.-ing faciiby upgraﬂe:. [-.E._. a switchowver to
LED lighting)

« MRE Yolsubashi Building

« SORA Shin-Osaka 21

. S.aga'nihara Tana U:Il;-Stil:S Cantar
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% A System for Making Tt Easser to Check Energy Consumption {PMO Series)
Tenant Engagement Program

Progearties leased under the PREMIUM MIDSIZE OFFICE (PMO) brand are furaished with tablet terminals that make it easier to check the
status of energy consumption, with the aim of easuring that HMF and tenant companies share an acute awareness of the need o pursue

eco-Triendly operations and reduce environmental Surdens.

|| Replacement of Power Companles

MNMF 15 engaged in the selection of power companies from a broad range of candidates, including Power Praducer and Supplier (PPS)
companies inaugurated following the iberafzation of lapan's electricity market . For each candidate, NMF gives due consideration o such
factors as their cost competitiveness and supply stability as well as C02 emission coefficients attributable to their energy source mises.

|| use of Electricity by Biomass Power Generation

Same of the ElEEE"iEity used D!,I aur pF-BPE'IfES. ] QE'I‘IEI'EEEIJ h',' bigmass power which has a low envirgamental impact.

(OF the electricity used at PMO Shizakoen, PMO Ginza Hatchorne, and NRE Yotsubashi Building from September 1, 2019 to March 31,
2020, about 198 Mwh is generated by Homass pawer.)

T8Nl & TV EhilE TV Bh R

L e — TR e — Tim Caritnpin o Gl e

TR T R, PR S BT =T L, P T B PR, (AT

= Fr— o AT

|| Adaption to Climate Change

We are proactively expanding greenery at our groperties to curb rises in temperatures and reduce energy conswm ption. Alsa, we are
implernenting & number of countermeasures to secure resilience against darnage attributable to natural disasters arising from climate
change.

> Expanding Greenery

We are proactively planting grasses and trees on the rooftops of our properties while striving to allocate larger spaces to greenery in the

course of facility rencvation.
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> Countermeasures against Flooding
Flood prevention barriers are in place at such facilities as the NRE Tennczu Building and the Sagaminara Tana Logistics Center to protect
them from surges attrinutable to high tides and heavy rainfalls.

- i-ul\@?,ﬁ

i

Lo Blding

» Countermeasures against Heavy Saowlfalls

In Sappore, Hokkaido—the northemmest prefecture in Japan—our properties are equipped with read heating systems to lessen the
incenvenience of heavy snewfalis. Moreover, we have improved facilities to prevent the accumulation of snow near the roof edges in
order to ensure that passers-by are protected from the sudden heavy falls from above.

Preserving Water Resources

|| Our Stance on and Basic Policy for Preserving Water Resources

Currently, 70% of the Earth's surface is covered by water. However, fresh water, which is essential te human activities, incuding
business activities, constitutes anly 2.5% of the Earth’s overall water volume. Furthermore, with a portion of the fresh water existing in
the form of ice, the ratic of fresh water actually available to human society amounts to less than 1% of overall water velume. Therefore,
NMF recegnizes that efforts to preserve water resources and maintain the sustainable use of such resources is an integral part of its
business operations and sustainabiity initiatives. In line with this recognition, NMF s striving to ensure the appropriate and efficient use
of water while reducing the overall water consumption of its properties.

> Key Performance Indicator (KPI)

Achieve 10% reduction in water use per floor area (intensity) in our portfolio by 2030 compared with the
2016 level.

|| Renewal of Tollet Equipment

We renew toilet equipment in conjunction with tenant turaover. This practice is expected to help reduce water consumption.

)
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|| Installation of Smart Sprinkler Systems

We have instafied smart sprinkler systems at some of properties leased under the Landport brand. These systems utilize rainwater stored
in tanks and are expected to reduce the properties' water consumption.

|| Proactive Use of Rainwater and Well Water
Other initiatives aimed at reducing water consumption include the use of rainwater and well water for flushing toilets and watering plants.
Rainwater : Some logistics facilities and office properties utilize rainwater to flush teilets and water plants.

Well water : Some commercial facilities are equipped with well-water filtering systems that provide clean water for flushing toilets.

Promoting Waste Reduction

NMF strives to reduce waste through continuous monitoring of waste discharge and education for the tenants en waste reduction,
reduction of waste generation and recycle rate improvement

|| Installation of Food-Waste Disposers

We have instadied feod-waste disposers at some progerties in collabaration with tenants, thereby striv ng to reduce the volume of waste
generated,

Prevention of Pollution

|| Due Dlligence Prior to Property Acqulisition

Prics b making a decision about |.'|r1!l|:l|2|1:\l.I a:q;is.it’&*l. we address such factors as environmental risk associated with the land SIJ:-]EIZt | ]
possible acquisition. In principle, we green-light investment oaly when the property in question fulfils both of the following criteria.
 The buill:l"lg engineering ragart alleges i Eaueg ar"_=.ing froam the wse or 5torage ol hazardous substances bo axist

* There is no potential for soil poallution
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Urban Redevelopment

With the aim of reducing its environmental burden, Nomura Real Estate Development Co., Ltd., which serves as NMF’s sponsor, 1s striving
to acquire environmental certification for its properties. Currently, properties developed for leasing under four profitable brands (PMO,
GEMS, Landport and PROUD FLAT) in the four key development sectors are being certified one by one under the DB Green Bullding, the
Building-Housing Energy-efficiency Labeling System, CASBEE for Real Estate and other certification programs and NMF is actively
acquiring these properties. NMF also acts in collaboration with its sponsor to re-deveiop its aged assets. Specifically, NMF sells these
assets to the sponsar, which, in turn, takes advantage of its abundant development capabilities to renovate them, thereby reducing the

environmental burden attributable to its portfolio.

p 3 225
th i
. i
" D8J Groen Budcing
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<Acquisitions of the Properties Developed by the Sponsor>
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( )
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Environmental Performance

|| Greenhouse Gas (GHG) Emissions

» Key Performance Indicator (KPI})

Achieve 40% reduction in greenhouse gas (GHG) emissions per floor area (intensity) from our portfolic by 2030

compared with the 2016 level.

» Actual results of our GHG emissions

GHG Emissions

GHG Emissions [ntensity

Energy Consumption

Energy Consumption Intensity

Reduction Rate

Emission Factor

Reduction Rate

Decline Rate

Unit

-Co2

t-C02/n

Kl

Kl

%

FY2016
{Base Year)

89,110

0.0769

37,926

0.0327

Frao1ge

67,957

0.0577

=25.1%

35,289

0.0259

-8.6%

183

- 18.0%

# This has been retroactively revised due ko changes in the standards for properties subject ko aggregation.

1| Water Use

FY2019

66,822

0.0547

-28.9%

35,289

0.0289

-11.5%

1.89

-19.6%

=40.0%

achieve 10% reduction in water use per floor area (intensity) in our portfolic hf 2030 compared with the

2016 levels

¥ Actual results of our water use

Wabar Lise

Water Lise Intensity

Reduction Raka

Il Waste Amount

» Actual results of our water use

Waste Disposed

Waste Amount Intensity

i

Unit

Kg

Kg/ri

FY2016
{Basa Year)

777200

0665

FY2016

5,825,674

S8.01

FY201E

750,542

0.832

—5.0%

FY2017

6,311,073

9.16

FY2019

787,760

0.63%

—3.9%

FY2018

6,562,925

9.28

—10.0%

Fr2019

6,652,676

5.16
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Social Responsibility

Ensuring the Safety and Security of Tenants and Improving User Comfort

|| Basic Policy

NMF's main operations include providing tenants and facility users with excellent dwelling spaces and robust business platforms
through the leasing of assets. In the course of these operations, NMF offers appropriate property management and other peripheral
servicas while receiving rents determinad through optimal pricing calculation.

To date, we have been engagead in portfolio management that gives due consideration to the safety and security of tenants as well as
their comfort. In other words, not only do we invest in properties that offer particular advantages in terms of location and innate
characteristics, we also focus on renovating the properties’ common spaces and upgrading key building facilities while periodically
conducting other repair- and maintenance-related tasks.

we are aware of changes in tenant needs associated with property functions and peripheral services. We recognize that today’s asset
owners are being called on to meet new requirements arising from the diversification of people’s value systems, lifestyles and working
practices due to a structural shift in Japan’s society.

To accommodate the evolving needs of tenants, we will strive to offer better functions and services in addition to upgrading building
facilities. While engaging in close communication with our tenants, we will thus step up initiatives to provide them with safety, security
and comfort.

|l Opened the innovative space NEON in Shinjuku Nomura Building

Opened the innovative space NEON in
the Shinjuku Nomura Building

Responding to recent trends in work styles and other social needs, Nomura Real Estate and NMF offer a new,
more personally fulfilling way to spend time in the office that helps motivate each office worker and encourage
their growth. By supporting workers' growth and motivation, we ensure that our office services contribute to the
development of not only tenant companies but also the neighborhood and society as a whole,

> Floor Layout and Concept

The design concept underfying NEON is something we call park life. Like a park, its main
area is an open space that fits right in with everyday life—a space where all types of people
can come and go freely. Another one of our goals is to help office workers find an appealing
spot where they can create a new working style. Inside the facility, we have put up original
art and products designed to harmonize with the facility concept to provide patrons with
comfort and inspiration upon viewing.

0, Concierge

To build a second community centering on
office workers, we have stationed a concierge in
the facility to support workers in planning
events, buillding personal networks

outside of their company, studying, and other
activities.

B care

The café offers a menu focused on supporting
mental and physical health to heighten office
workers’ drive. This, of course, ncludes superb
coffee and, for busy workers, daily bento box
options from popudar chains and bento boxes
that come with an extra dish.

) NEON ROOM

Small ing rooms that ¢ letely

alter your state of mind

We have set up 7 types of meeting rooms seat-
ing 6 to 12 people and featuring various
fragrances and color schemes to pique the five
senses. There are four modes of background

music to choose from. Regular time slots can be
reserved to meet temporary needs for addition-
al floor space, such as project meeting rooms.
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|| Support for tenants of PMO, Landport, GEMS and PROUD FLAT

rhnho

REMIEN MIS3LIE Orrice

» Human resource development » Human resource exchange » Business continuity planning

Providing employment interview sites (*) Human resource exchange events Disaster prevention base

* Disaster prevention

*Medical aid

- Stock

- Power supply

= Information
gathering / offering

Nmcrbashi Murcmach Nomurs bidg

Providing training programs PMO Nkaraashi Muremachi

* Freshman traning Disaster prevention warchouse
'quet naysis
training Power supply
* Firencial statement CSR assisted programs
pysis training prog 72hours
Stocks
3 2,0000¢0ple
{*)Limited to PMO tenants for their job interviews, twice a year.
> Support for Employees' work environment » Support for securing human resources
Providing shuttlebus services Lunch service for workers Operating a job-searching website aimed at
between the nearest station at the property. recruiting staff for Landport’s tenants

and the property,
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‘ GEMS

Carrying out promotion campaign making good use of GEMS portal website.
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Assisting tenants in kicking off their operations

In addition to assisting tenants in recruiting, we offer a broad range of support by referring them to partnered
companies specializing in such tasks as facility construction work, fund procurement and interior layouts.

PROUD

FLAT

Support for residents’ comfortable lives

We offer * Chintai Hotto Support” exclusively for residents and telephone reception Is available for responding to
any equipment troubles 24/7, 365 days a year

<Trouble case examples>

» Sanitation troubles > Window glass troubles

+Any fallure In drainage . Bcokm wlndow glass
*Toilet blockage + Cracks in window glass
*Water leakage

24/7 response including "~ 24/7 response including

repalrman arrangement repalrman arrangement

> Electrical troubles > Gas equipment troubles

+Any failure in lighting equipment,
outlets, alr conditioner and
circuit breaker

*Any fallure In gas stove and
hot water heater

Response including repairman
arrangement from 9:00 to 17:30
{Telephone reception is available 24/7)

24/7 response including
repairman arrangement

|| Customer Satisfaction Surveys

We undertake customer satisfaction surveys to stay apprised of requests from and the cpinions of our tenants,
residents and users,

The results of these surveys are shared with property managers, building managers, developers and other
relevant parties and utilized to enhance the features and equipment of each property as well as services
available to tenants.

The survey conducted for tenants in the office sector in 2018, with approximately 70% of respondents indicated
their satisfacticn.

From FY2020 onward, our policy is to conduct regular customer satisfaction surveys in each sector. Since April
2020 in residential sector, we have received online satisfaction survey results from the residents moved out. We
will proactively utilize the valuable opinicns collected from the residents to improwve future satisfaction.
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Contribution for Local Community

|| Connection with Local Community

We hold several events for active communication with tenants and local residents.

» Hosting and Participating in Community Events
Decorating properties' interior spaces in conjunction with a Halloween parade that took place in

Sapporo’s main street while introducing a costume leasing service plan
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Organizing a vocational experience event, "BIC Global Education Week", in cooperation with tenants.

» Organizing Events for Tenants
Organizing a “family day” event, inviting families of tenant companies’ employees to tour their offices

and worksites

Holding an e vent at which toddlers are presented with toys in conjunction with the International
Volunteer Day

> Agreements with Lecal Community
Megalos Kanagawa:
We made an agreement with Kanagawa fire department on the use of swimming pool water for firefighting

operations in the event of disaster such as large scale earthquakes.
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Shinjuku Nomura Building:
We contribute to local disaster prevention by making an agreement with Shinjuku City Office to accommodate
the stranded people in the event of disaster such as large scale earthquakes.

» Supporting UNHCR campaign:
Offering a space for supporting UNHCR activities.

Cooperation to anti-terrorism training:
We cooperated to anti-terrorism training with Osaka Prefectural Police Department by providing a
space in our building.

|| Health & Welfare
We are contributing to not only a child caring support for both local residents and workers but local health and
welfare by leasing our properties to nursery schools and clinics.
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Initiatives for Resilience against Natural Disasters

|| Disaster Prevention and Business Continuity Plan (BCP)

> The long-duration seismic activity measures:

Shinjuku Nomura Building features seismic performance with the engineering works against the long-duration
selsmic activity which is comparable to the most advanced skyscraper buildings. We prioritize the safety and
security of tenants and visitors by installing seismometers on every floor which enables us to analyze the
displacement amount of the building and the real time monitor called Yuremoni which we can monitor the safe

condition.

> Estimated seismic intensity information distribution system

The estimated seismic intensity information distribution system is an estimated seismic intensity and damage
information distribution system provided by Engineering and Risk Services Corporation and KAJIMA
CORPORATION, based on estimated seismic intensity information provided by National Research Institute for
Earth Science and Disaster Resilience and location defined by latitude and longitude of NMF's partfolio
properties, specifying estimated seismic intensity of each property after the earthquake and notifying an
estimated seismic intensity and damage information to the Asset Manager.

This system enables us to implement initial responses quickly and efficiently, such as making judgements on
emergency evacuation and confirming damages by grasping information on potential damage to properties and
sharing that information with relevant parties.

Vi e cse
u.u‘o m* *36‘ Estimates damage information such as seismic intensity

HNational Research Institute for and damages to people and buildings

Earth Sciunce and Disastr R
WR EIC Distributes estimated damage information to the registered
Real-time Earthquaka & corporations and institutions
Disaster Intormation Consortium

v
v

1008 D<ERN
ok ~§ in 'EE Builds separate models for each building to estimate damages
Englneering and xama compomanon | 219 distributes estimated demage information of each building.
Risk Services Carporation

v

# NONURA REAL ESTATE ASSET MANAGEMENT Implements initlal responses quickly and efficiently, such as making
judgements on emergency evacuation and confirming damages by

. . . receiving estimated seismic intensity and damage information
- o - to NMF's portfolio properties.
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> Fire drills
We regularly conduct fire drills in cur properties to improve the response capability in the event of a disaster.

» Initiatives to ensure the safety and security of the tenants and the visitors
Elevators are equipped with emergency disaster kits and disaster kits have been distributed to tenants for the
safety and security of tenants and visitors.

Initiatives for Employees

In accordance with the Investment Trust Act, investment corporations are not allowed to hire empioyees.
Because of this, the operations of such corporations, including NMF, are handled by the officers and employees
of their asset management companies. Nomura Real Estate Asset Management Co., Ltd. (NREAM) s therefore
commissioned by NMF to undertake tasks associated with asset management. As it aims to practice a
sophisticated investment management approach, NREAM believes that human resources are the management
resource of critical Importance. Guided by this belief, NREAM is engaged in a variety of initiatives for employees.
Please also visit NREAM's website for more detalls.  ( https://www.nre-am.co.jp/english/index.html )

- Health and Safety of Employees

+ Promotion of Diversity

+ Creating Fair Work Environments with Meaningful Work
< Improving Human Capital

- High Degree of Specialization

+ Human Rights

+ Ensuring Supplier Safety
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Governance of the Investment Corporation

|| Governance of MMF

The arganization of the Invesbment Corporation consists of the General Meating of Unithalders which is composed of unitholders, ane
Executive Director, three Supendisory Directors, the Board of Directors* whose members include Executive Directors and Supervisory
Directors, and an Independent Auditor. The Investrent Corporation’s Independent Auditor is Ernst & Young ShinMihan LLC.

* Based on the Act on Investrment Trusts and Investment Corporations and the Imvestment Corporation’s Adtides of Intorporation, the number of
superdisory directors must be the number of executive directors plus 1 or mone.

= Althowgh NMF has & Board of Directors comprised of an esecutive director and supenisony directons, 1t is required that operations are culsourced
&5 the use of employecs 15 srohibited under aw.

For details an the abowe arganization, see » the latest Sacurties Repost, “Part 1. Fund Information / Section 1. Status of the Fund / 1.
Overview of the Investment Corparation / (4} Strocture of the Fund®. Only available in Japanese.

|| Executive Director and Supervisory Directors

¥ The status and term of affice for the executive director and the sugendisory directons

Please see our website. (https://www.nre-mf.co.jp/en/about/officer.html)

The term of office has been set as two years in the Articles of Incorporation for both the executive director and the supervisony
directors

¥ Criteria for Electing Executive Director and Supervisory Direchos
Candidates for directors are elected provided there are no causes for disgualification as stipulated in the Ack oa Investment Trusts and
Inwestrnent Corgorations (TTA) and ather laws and regulations (Asticles OB and 100 of the ITA and Article 244 of Ordance for
Eaforcernent of the ITA). Moreover, they are appainted under the following reasons upoa the pagsing of a resolution at the General
Meeting of Unitholders. The current directors are all external experts (lawyers, accountant, real estate apgraiser] who have no special

interasts in the Investment Corparatian.

Attendance at

Board of
Title Mame Reasons for election Gander Directors
meetings
[FY20159)
Executive Shuhei Mr. Yoshida was the Sugervisory Director of the former Nomura Real
Director Yashida Estabe Master Fund, Inc. and NMF, and 15 an attorney. As such, he is
an aspert in the ITA and related laws and regulations, specializing in
the mewest laws and regulations for real estate, particularly land and 92.3%
suilding leases, fixed-term land lease holdings, fixed-term houssa Male (12 timesS 13
rentals, and Fletime lkases. Upon cansidering his abundant expersnoe, tirnes)

Mr. Yoshida was selected as Executive Director as it was debermined
that he has sufficent knowledge and experiance for the position and to
axgrcige his right b represant NMF.


https://www.nre-mf.co.jp/en/about/officer.html

Supervisory Minea As a certified pubSc accountant, Mr. Uchiyama is well versed in
Director Uchivama | accounting and tax matters. He aso has experience auditing the
accounts of companies listed on the Tokyo Stock Exchange, and hag

supervised the Executive Director’s tasks as a Supervisory Director for ll_m%
Ma b (13 tmesS 13
MMF. Mr. Uchiyarna was selected as a Supervisory Director as it was tirmes)
determined that he has sufficient knowledge and experience b
conduct the work required as a member of the Board of Directoss for
HMF.
Supervisory Kivichi As a real estate auditor, Mr. Owada possesses vast insight regarding
Director Owwada the fainess and transparency of real estate transactions. He has also
nad experience &8 Director, ate., at multiple corparations and has
supervised the Executive Director’s tasks a8 a Supervisory Director for ll_m%
MMF. Mr. Dwada was selected as a Supervisory Director as it was Male “3_““&5‘; 13
determined that he has sufficient knowledge and experience o Hmes]
conduct the work required as a member of the Board of Directoss for
HMF.
Supervisory Mika As a lawyer, Ms. Okada is well versed in various related laws and
Directar Ckada regulations including real estate transactions. She was selected as a 100%
[Mote) Supervisory Director as it was determined that she has sufficient Fernale (11 Hmesy 11
knowhedge and experience to supenvise the Execiitive Directas's tasks tirmes)
as a supervisory Director for NMF and to conduct the work required as [MNote)

a member of the Board of Directors for NMF.

[Mota) Conceming Ms. Okada, the name described above i the former and professional name, but the name on the family register = Mika
Furusewa. In addition, her tarm ol office has stasted from June 1, 2019,

|| Administration Fees, etc.

Administration fees the Investment Corporation pays are as follows:

¥ Compensation for Executive Directors and Supervisory Directors
Compensation for an executive director shall be no more than B00,000 yen per month, while compensation for a supervisory directar
shall be no more than 700,000 ven per month. The amodnt of com pensation shall be determined by the Beard of Directors, taking into
account the levels of compensation of directors and statutory auditors performing similar work in simflas positions for ather companies
and kegal entities, general econamic trends, trends concerning wages and other factors.
For total amounts of compensation by operation period, see » the Asset Mansgement Report, “Owerview of the Inwestment
Corporation, (3] Matters Concerming Directors, etc.” Only available in Japanessa.

Total compensation amounk

Title Hame A
Executive Director shuhel Yoshida 4,800 thousand yan
Supervisory Director Mineo Uchivama 3,600 thousand yen
SupEI’\'iSﬂl"" Directar Koichi Owada 3, 600 thousand wen
Supervisory Directar Mika Dkada 2,700 thousand yen

[Mote)

[Mota) Her beem of office has started fom Jume 1, 2019,
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¥ Compensation for Independent Auditor

The compensation amaount ta the independant auditor fas each facal period subject to audit shall be determined by the Board of
Directors within @ maximurm amount of 30 millian yen.
For total amounts of compensation by operation pariod, see » the Asset Management Report, “Overview of the Investrmant

Corgoration, {3) Matters Conceming Directars, #tc.® Only available in Japanesa.

Tite

Total mmpensalinn Amaount
{FY2010)

Independent Auditor Erast & Young ShinNihon 77,000 thousand yen

LLC

{Mobe 1) Executive directors, sugenvisory directors or indesendent auditors (here and hereafter in this Article, referred to as the “Directors Ec.”)
are liable for darmages to MMF if they have negleded to perform their duties, However, if Directors, Bte., hawve performed their duties ia
goad faith and without gross negligence, and when NMF finds it particulary necessary, taking into consideration the details of the facts
that are the source of Fability, the status of the execution of the duties of such Directors Etc., and other circumstancas, NMF may, to the
enxtent permitted by laws and regulations, by resclution of the Board of Directors, exermpt such Directars Etc., from liabfity for damages
under the Act an Investment Trusts and Investrent Corparations and the Tnvestrnent Corporation’s Articles of Inoorporation.

(Mobe2 ) Of the rernuneration paid o the Independent Auditor, ¥28 million was for preparing & comfort lethes

% Cormpensation for the Asset Manasgement Company
Compensations for the Asset Management Company are comprised of Management Fees, Acquisition Fees, and Disgosition Fees, and

are decided by the following calculation method determined in the Investrment Corporation’s Articles of Incorposation.

Ag for the compensation structune Tor the Asset Managerment Company, a system {Management Fee IT) has been implementad o
increase or decrease compensation basaed oa the amount of profits for the Inwvestment Corgoration. Tt is thought that this wil
strengthen the asset management company’s sense of commibtment in terms property management, such as increasing rents and
cutting appropriate costs, and funds procurement, such as negotiating decreases in financing conditionality with lenders.

With the im plementation of this compensation system, the linkage with net income will rise, and it is thought that this will contribute e

further increases in unitholder value.

For total amounts of compensation for each position by operation period, see % the Asset Management Report, *Conditions of Costs and
Liabilities, (1) Details of Costs for Operations, etc.” Only available In Japanese.

Fee struchiine

Asset management fee T [Total assets-
Enked)

Assat management fee T [Net income-
Enked)

Acquisition fes

Dispasition fee

*1) Exdudes unarnortized goodwil.

Calculation mathod

Total assets (*1) = 0.45% [annual
basis)

Metincome (%23 ® 5.5%

Acquisition Price ® 1.0%

Disposition Price = 1.0%

(%2} The amount obtained by adding goodwill amodtization cost o Met Income before Deduction of Management Fee 1T and deducting gain an
negative goodwl, after cormpensation of loss carried Torward (IF any).

For details an the above compensation for management and compensation Tor management, atc., of other asset custody companies,
general administrative agents (adminstration, accounting), and administrator of the investors’ registries, see % the latest Securities
Report, “Part 1. Fund Information / Section 1. Status of the Fund / 4. Commissions, etc., and Taxes.” Only available in Japanase.

46



|| Management Structure of NMF

MMF has appointed Momura Real Estate Asset Management Co., Lid. {NREAM), to perform all asset management sandicas for NMF.
MREAM manages NMF's assets in acoordance with the Asset Management Agreement conducted between NMF and MREAM.
NREAM is entrusted with the management of assets of multiple investment corporations including NMF and other real estate funds in

sddition to offering advice an investments.

Statutory Auditors

| Genaral Meeting of Shareholders

| Baoard of Diractors Inwvestment Commithee

H Compliance Committes

| President & CLO
. Rizk Management Committes

HPR Valuation Commitiee

Praject Sereening Committes

Chief Strategy Officer

Corporate Flanning

|— ——1 Privata Fund Managamant Dapartmant

International Business Planning

Legal & Compliance

| [ —I NMF Investment Management Group

| . | Fund Management

Intermal Audit

Finance & Accounting

|_ 1 | Asset Management |

Cliant Relations & Marketing

Inwastment Managemant
Flanming e par iment

| Msset Management Il

—| MPR Imvestmoent Management

Arcquisitions

< Overview of Each Commitbaas

Mame of Comrmittes

Invvest msent
Committes

Constituents

Fraquency of
rneetings

Overview

® A Committes that deliberates on investrmant decisians.

This committes is charged with the deliberation of Momura Master Fund's policies govaming
impartant matters. Specifically, it discusses the fund’s basic polides for asset managerment
and investrient advisasy activities along with its asset adminstration policies and finances.
Thus, the committee acts as a decision-making body for the Asset Management Company.

Chair : President and Executive Officer
Membears @ Chief Strategqy Officer, other Executive Officers (Mote} Compliance Officer, and any

other person appainted by e chair.
{Mate] Exduding Hesd of Fund or Head of each department of NEF [nvestment Management Group and part-
time Exeoutve Officer

As & basic rule, the chair calls a meating once a week.
Howeewvear, a maating can be held immeadiately il needad.
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Compliance A committes that defiberates and makes decigions regarding compliance.

Commitbes In sdditien to monitesdng the status of legal compliance, this commithes works to aveid
conflicts of fterast. To this end, it deliberates on and gives approval for specific transactons
as intemally defined by the Rubes Conceming Transactions with Related Parties.

Constituents Chair : Compliance Officer

Membars : culside experts agpaintad by the chair (Nate)
{Mate) One lawyer and ane professor n graduste school are currertly appanted.

Fraquency of As a basic rule, the chair calls a mesting onoe every three months.

meetings Hewever, a meating can be held immediately if neadad.
Risk Management ® A committes that establishes the risk managernent strecture and regulations and monitors
Commitbes risk.

Addressing various risks arsing from the Asset Management Company's operations, this
committes deliberates on risk management focusing discussions on the formulation,
amendment and abolishment of related organizational structures and B-house rules. It is
also charged with monitarng asset management risk.

Constituents Chair : Executive Officer in charge of the Legal & Complince Dagartrment
Mambars ¢ A superdisor of the Legal & Compliance Department [anather executive officar),
the Compliance Officer, and the general rmanagess of the Carporate Planning, Client
Relations & Marketing, Investment Management Maaning Department, Acguisitson,
Finance & Accounting, and Intemational Business Plaaning dagartments, and sutside
experts separately appointed by the chair.

Fraquency of The chalr calls a meeting ak least ance every three manths.

rmeetings However, a meating can be held immediately if neadad.
Praject Screening ®.0 comritbes that prevents conflicks of interest betweean operated funds peior to their
Committos aacUrrenoe

In order to secure approddate handing of information where mvestments averias belween
funds, etc., and o prevent conflicts of interest between funds, ete., peior to their cocurrence,
the Asset Management Company obtains infarmation on a candidate property, the
Complance Officer Convenes & committee meeting aimed at determining which subsidiary
wiould take precedance over its counterparts In negotiations for the particular property
acquisition.

Constituents General manager of the Acquisition Department, managers of businass units operating
under that degartrnent, and the fund managers of each operating funds.

For datails regarding the management structune of tha asset managemeant ompany, see ¥ the Securities Report’s “Pat 2. Detailed Information of
the Investrnent Corporation / Section 4. Status of Related Corporations £ 1. Conditions of the Assst Management Comparty.” COnly avafable in
Japanese,



Compliance

Governance Risk Management Supplier Management
e e 'V'
Compliance

1| Basic Policy on Compliance

The Asset Management Company, under the basic recognition that the management operations of NMF's assets comprise the
mianagement of the capital of MMF's unitholders, believes that confirming the status of compliance with laws, and sufficiently secunng the
elimination, etc., of conflicts of interest in transacbions with stakeholders, etc., as stipulated in the Act on Investment Trusts and
Investment Corporations, and with transactions, etc., where stakeholders, etc., manage the assets or offer advice relating to
management or operations, is particularly important in protecting unitholder's profits and securing the trust of unitholders. From this
perspective, the Asset Management Company has established the following structure regarding compliance, and has made sufficient
considerations to ensure that this gets consistently implemented.

1l Compliance Structure

» Compliance Committee

The Compliance Committee has been established as an organ to confirm the status of compliance with laws and regulations and to
deliberate upon transactions, etc., with stakeholders, etc.

One lawyer and one professor in graduate school have been appointed to the Compliance Committee and attend meetings as external
commitbee members. Both are third parties that do not have conflicks of interest with the Investment Corporation or with sponsor
company groups. Because there is a system of checks by independent third parties which is well suited for compliance, we believe that

this secures the effectiveness of cbserving compliance.

» Legal & Compliance Department and Compliance Officer

In order to establish an appropriate management structure and to conduct business with dients honestly and fairly by securing the
optimization of tasks in Type II Financial Instruments Business, etc., an internal system of checks-and-balances has been secured
through the establishment of the Legal & Compliance Department as the department in charge of compliance.

Moreover, the head of the Legal & Compliance Department will be the Compliance Officer, the person in charge of compliance, and will
constantly monitor the Asset Management Company’s conduct of affairs to ensure that these are being conducted based on laws and
regulations. For this reason, the Compliance Officer must ensure that all proposals drafted by the Investment Committee observe laws
and regulaticns and that there are no problems in kerms of other compliance issues. In addition, the Compliance Officer will atbend
meetings held by the Investment Committee {decision-making organ), which is the committes which decides management policies, etc.,
for each fund, etc. Here they can state their opinion on the situation of compliance in terms of the deliberative process and conclusions
for all proposals drafted by the Investment Committee. However, the Compliance Officer does not have the right to vote at the
Investment Committee in order to maintain neutrality when it comes to dedsion-making (this includes cases where the Compliance
Officer is also the Execubive Director]).

[Mate) MREAM is contracted for asset managerent and investrment advice for multiple investrment corparations (NMF and Momura Real Estate
Private REIT, Inc.) and ather real estate funds, ebc. (these include special purpose companies and corporations or associations of ather
structures which are wehicdes for investments, settior companias of investrment trusts, and trustees, etc., but are not limited to these. ).
These multiphe investmant corparations and other real estate funds, abc., will be called “funds, etc.”
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1l Decision-Making Process for Investment Management and Prevention of Conflict of Interest in Transactions

At Investment Committee meetings, the Asset Management Company is responsible for deliberating on basic policies related to operating
the assets of the Investment Corporation, operaticn management policies relabed to assets, and policies regarding important matters
such as finance. In addition, the Asset Management Company also deliberates on acquisition or sale of assets based on relevant policies,
operation management, and important matters related to operating the assets of the Investment Corporation such as funds procurement,
and conducts decsion making as the asset management company.

All proposals to be submitted to the Investment Committee are to be screened by the Compliance Officer for violations and conflict with
laws and regulations and if they violate any other compliance issues. When a proposal is deemed an “important transaction with
stakeheolder,” as internally defined by the Rules Concerning Transactions with Related Parties, or when it is deemed necessary in view of
other details, a Compliance Committese meeting is called and further deliberation is conducted upon the chservance of laws and
regulations and viclation of other compliance issues. Unless proposals hawve gained approval through this process, they cannot be
proposed at the Investment Committee.

Furthermore, subsequent to approval by the Board of Directors of the Asset Management Company, approval from the Investment
Corporation's Board of Directors is required prior to a transaction involving the acquisition, disposition or lending of securities or real
estate between the Investment Corporation and a related party (as defined in Article 201-1 of the Investment Trust Act) of the Asset
Management Company, except certain transactions determined not to have a significant impact on each investment corporation under the
Ordinamoce for Enforcement of the Act on Investment Trusts and Investment Corporations.
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|Flowchart on procedures for carrying out business transactions with stakeholders]

Stakeholders

(1) NREAM and any NREAM executive, employee or other such person

(2) A stakeholder or other such person as stipulated in Article 201, Paragraph 1 of the Act on Investment
Trusts and Investment Corporations

(3) A counterparty of an aforementioned party, such that manages the party's assets or otherwise furnish-
es advice with respect to administering or managing such assets

Respective department(s)
initiates proposal

Compliance Officer Compliance Officer

= erifies status of compliance with laws and regulations
= erfies whether other compliance concerns apply

Compliance Committee Compliance Committee

= Approves major business transactions camed out with
stakeholders

= Deliberates on status of business transactions camied
out between stakeholders

Committee members: Compliance Officer (Chairperson),
experts from outside the company (currently, two
attorneys at law from outside the company)
Resolutions: Upen affirmation by no less than
two-thirds of voting members

Investment Committee

Investment Committee

* Makes decisions acting as the asset management

Chair-person: President and CED
Committee members: Chief Strategy Officer, other

= Real estate acquisition and transfer executive officers*1, Compliance Officer
= Real estate leasing Resolutions: Upon consensus of all voting mem-
bers*2

Prior consent of investment corporations

Board of Directors
(investment corporation)

# Furniches consent for business transactions with asset
management company stakeholder or other such party

Committes members: Executive Officer (Chairpersan],

Engage in exc hange pertainlng Supervisory Officers (currently, three individuals)
1 Resolutions: Upon affirmation by 3 majority of voting mem-
5 c
to the business transaction e

*1 This does not include the Fund Managers or Executive Officers concurrently serving as general managers of respective
departments established within the NMF operations group.

*2 Voting rights are possessed neither by Compliance Officers nor by Executive Officers in charge of administrative



Il Establishment and Execution of Compliance Manual

Momura Real Estate Group Code of Action has set the basic standards that all executives and staff of the Group should observe. With the
purpose of actualizing the Nomura Real Estate Group Code of Ethics, a Compliance Manual was established which indicates governing
laws and regulations (Financial Instruments and Exchange Act, Act on Inwestment Trusts and Investment Corporations, etc.) that all
executives and staff should observe, basic polices and the roles of each organization in executing compliance, and operational procedures
for executives and staff.

Based on this Compliance Manual, a Compliance Program is drawn up each fiscal year as a basic rule as a detziled plan to realize
compliance, and thorough compliance with laws are aimed for through executing compliance training.

Please refer to Nomura Real Estate Group Code of Action ( https://www.nomura-re-hd.co.jp/english/csr/base/compliance.html ) for more details.

1| Compliance Training, Education

In order to ocbserve compliance and cultivabe awareness, the Asset Management Company conducts regular compliance training {every
month) for all employees, mainly outlining basic policies of compliance and thorough observance standards ensuring that employees
master laws and regulations that must be observed. Moreover, individual training for new employees and for those departments that
hawve special charackeristics are also conducted.

Moreower, training is also conducted throughout the year based on the Compliance Program set by Momura Real Estate Group.

Month Training Session Theme Attendance
Rate

Mar. 2019 Summary of compliance training program for the fiscal year of 2018 100.0%
Apr. 2019 Schedule of compliance training program for the fiscal year of 2019 100.0%
May. 2019 Responding to antisodal forces 100.0%
Jum. 2019 Anti-money laundering system 100.0%
Jul. 2019 Insider transaction regulations and Information management 100, 0%
Aug. 2019 Imsider transaction regulations and Information management (Web training) 100.0%
Sep. 2019 Cutline of the Civil Code Rewvision 100.0%
Ok, 2019 Information management 100, 0%
MNow. 2019 Information management (Web training) 100.0%
Dec. 2019 Regulations on related party transacbions 100.0%
Jan. 2020 Regulations on related party transactions {Web training) 100, 0%
Feb. 2020 Case study from issues pointed out in inspection to financial 100.0%

instrumentshusiness operators by the authonty and its member association
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Il Responding to Antisocial Forces

The Asset Management Company will ohserve the Code of Ethics implemented by Momura Real Estate Group, of which it is a part, and its
basic policy is to cut all relabions with antisooal forces. In addition, the Asset Management Company has established its cwn “Basic
Policies against Antisodal Forces™ which takes into consideration *Guideline for How Companies Prevent Damage from Anti-Social Forces
(Gowvernment policy)” and the "Comprehensive Guidelines for Supervision of Financial Instruments Business Operators,” and will deal with
antisocial forces with a resolute attitude to cut any relations with them.

In addition to consbructing and executing a screening structure to identify antisocial forces during transactions by partnening with Momura
Real Estate Holdings, Inc., we will also execute specific initiatives looking at cutting relations with antisocial forces through implementing
artides excluding organized crime from agreements with clients and by ensuring thorough examination when making transactions under
the Act on Prevention of Transfer of Criminal Proceeds.

1| Preventing Bribery, Corruption

The Asset Management Company will observe the Code of Ethics implemented by Momura Real Estate Group, of which it is a part, and
wiorks towards preventing bribery when entertaining clients or giving gifts. Moreover, with a high regard for the “Guideline to Prevent
Bribery of Foreign Public Officials,” formulated by the Ministry of Economy, Trade and Industry, a "Basic Policy on Preventing Bribery of
Foreign Public Officials™ and has been established and released on its website. Under the same policy, the Asset Management Company
has also established *Regulations on Preventing Bribery of Foreign Public Officials™ and “Guidelines on Preventing Bribery,” and conducts
specific internal processes when dealing with foreign officials such as entertaining, giving gifts, inviting, donating, and utilizing their
agencies, etc. In addition, we aim to distribute this knowledge to executives and employees by conducting regular training regarding
bribery prevention for executives and employees in Nomura Real Estate Group’s foreign business departments and by incorporating it into
the training material for the monthly Compliance Training conducted by the Asset Management Company.
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Risk Management

1| Basic Policy on Risk Management

As an expert in asset management, the Asset Management Company recognizes its responsibility to conduct the best management
possible by understanding and managing various risks appropriately, particularly risks involving management. Moreover, understanding
that non-thorough risk management damages the assets it manages and thus hurts the profits of its clients, it positions appropriate
management and controd of nsks based on the characteristics of operations and risks as one of its most important tasks in management.
From this perspective, the Asset Management Company has established the following structure regarding risk management, and has

made sufficient considerabions to ensure that this gets consistently implemented.

Il Risk Management Structure

» Risk Management Committee

At the Asset Management Company, the Legal & Compliance Department integrates risk management. While the Compliance Officer is to
sufficiently werify the details of risk awareness, analysis, evaluabion and management of each department, they also partner with the
Board of Directors, statubtory auditors, and the Legal & Compliance Department and hawve established the Risk Management Committes
with the purpose of thoroughly managing the risks of the Asset Management Company. The Risk Management Committee manages
various risks that occur in relation to the operations of the Asset Management Company, determines specfic methods of monitoring, etc.,
and secures an appropriate risk management structure. The Risk Management Committes has a consultative role as a cross- sectional
organ, and establishes, reforms, abolishes, negotiates, and considers organizational structure and regulations, etc., related to risk

management and also monitors risks.
1| Establishment and Execution of Risk Managemeant Manual

In addition to maintaining an appropriate risk management structure by establishing regulations for risk management, managing risks,
and spedfying monitoring methods, etc., the Asset Management Company works towards thorough risk management through the Risk
Management Committee which establishes, reforms, abolishes, negotiates, and considers organizational structure and regulations, ebc.,
related to risk management and also monitors risks. Moreover, it has established a Risk Management Manual which outlines necessary
steps to appropriately conduct risk management for executives and employess.

Based on this Risk Management Manual, each department can understand and evaluate the risks that exist within their respective areas
of work, appropriately compile potential responses based on the evaluation, and can establish a yearly plan regarding risk. By
implementing these, a posture capable of conducting risk management appropriately at the opportune time is enabled, enhancing

effectiveness, enabling the prevention of risk manifestation and reducbon of adverse effects when risks do manifest.

Il Risk Assessment

In principle, the Asset Management Company conducks risk assessment once a year based on the risk management manual.

The Asset Management Company carries out nisk management in a timely and appropriate manner, such as the prevention of risk
manifestation and reduction of adwerse effects when risks do manifest by accurate identification of risks inherent in business operations
{clarification and visualization), calculation of potential nsks (risk-spedfic assessment without assumption of internal conbrol system) and
residual risks (risks remaining even after taking into consideration the effectiveness of the inbernal control system) of such risks, and

formulation of countermeasures (selection of monitoring targets and consideration of additional risk measures) based on these risks.
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1l BCP Measures

In addition to preemptively preventing the expansion of damages during disasters, the Asset Management Company has established the
necessary intermnal structure and a Business Continuity Plan which cutlines necessary matters which will help secure the continuation of
business operations during disasters and the early reburn to regular business practices. This plan regulates the flow (process) of
operations from the ocourrence of a disaster to the full recovery of operations, and clarnfies decsion-makers and a system of command
that will enable flexibly responses to matters affected by the disaster, depending on the details of the disaster and the size of the
damages. Moreover, after large-scale disasters occur, we will evaluate the effectiveness of the plan and the important tasks list, and will
also identify matters that can be improved. We will continually work bo improve the effectiveness of this plan, etc.

In order to raise awareness of disaster prevention among executives and employeses and to improve the effectiveness of "Business

Continuity Plan”, the Asset Management Company conducts BCP training once a year in principle.

Il Confirmation of Executive and Employee Safety

Nomura Real Estate Group, which the Asset Management Company belongs to, has implemented a safety confirmation system via the
imtermet and email to gquiddy comprehend the situation of the disaster and the safety of executives and employees during a disaster. A
safeby confirmation drill is held four times a year to all executives and employees of the Group, and the partiopation rate in fiscal 2019

was 100%.

1| Establishment of Inquiry/Assistance Service

Nomura Real Estate Group, which the Asset Management Company belongs to, has set up a Momura Real Estabte Group Helpline at
Nomura Real Estate Holdings, Inc. that any executive and employee of the Group can utilize. A similar compliance helpline has been
established at Momura Real Estate Asset Management as well. In addition to setting up an assistance service that can be ubilized when
one fears that there has been an action taken that breaks the law or corporate ethics, an assistance service has also been established for
harassment, human rights, and health issues. The Asset Management Company has prepared a structure that preemptively prevents risks

and minimizes adwerse effects when issues do ocoour.

Internal Audit

The Asset Management Company has established the Internal Audit Department as a division to conduct intermal audits. The Internal
Audit Department formulates an awdit plan for each fiscal year and, based on the plan, conducts imtermal audits for each department once
a year in principle. The Internal Audit Department uses a risk-based approach from an independent and objective standpoint to assess

the effectiveness of the risk management, risk controd, and governance processes and works to improve organizational operations.
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Supplier Management

1l Green Purchasing Manuals

We have formulated Green Purchasing Manuals to clarify proceduras for extemal collaboration. By doing so, we ensure that products
and services being purchased in connection with the management of NMF's real estate portfolic are preferentially selected from those
satisfying our prescribed standards associated with the reduction of environmental burdens. Moreover, with regard to the selection of
suppliers {e.g., property managers (PMs), building managers (BMs) and constructicn firms), we have made the status of their
sustainability initiatives a key consideration alongside such factors as their product quality, price competiiveness, credibworthiness and
service content.

I Periodic Assessments of PMs and BMs

In principle, we annually assess our PMs and BMs, which are commissioned to manage NMF's assets, to determine their financial
soundness and quality of their services while engaging in constant monitoring aimed at evaluating such items as the status of their
sustainability policies and sustainability promaotion framewaorks, legal and regulatery compliance and information management. 2ased
on assessment and evaluation results, we provide them with feedback and, if necessary, guidance with regard to areas in need of
improvement. We also consider replacing any PM or BM that fails to enact improvements in accordance with such guidance.

Il ESG-Related Training for PMs

we aim to help raise sustainability awareness among PMs and step up collaboration with them, to this end providing them with
relevant training sessicns at least once a year. with external specialists serving as lecturers, these training sessions are designed to
call their attention to the importance of sustainability, address the latest trends in sustzainability initiatives and brief them on the status
of NMF's sustainability measures and targets and the prograss it has made. In these ways, we ensure that all PMs share our acute
awareness of sustainability and are properly updated.
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Green Finance

NMF practices investment management taking inte consideration Environment, Society and Governance
(“ESG"). As a part of such initiatives, NMF strives to realize a sustainable environment and society by

implementation of green finance including green bonds and green loans etc...

|| Green Bonds
Green bonds are a type of bond instrument to finance eligible green projects and they are issued in accordance

with the Green Bond Principles established by the International Capital Markets Association.
|| Green Loans

Green loans, like green bonds, are borrowings to procure funds to be used for environmentally friendly

businesses, in accordance with the Green Loan Principles, an international guideline.

Green Finance Framework

NMF established Green Finance Framework in order to implemant green finance.

(1) Use of Proceeds
WMF will allocate all procured proceeds frem green finance for the following funds.

- The funds for acquisition of eligible green projects(*)

- The funds for refinancing of borrowings used to acquire eligible green projects

+ The funds for redempticn of outstanding investment corparation bonds issued to acquire eligible green
prajects.

{*]Eligible green projects are existing or new specified assets that fulfill the criteria indicated in {2} Eligible
Criteria below.

(2) Eligible Critera

Eligible Criteria must acquire any of the valid certifications or be recertified in a. through c. below within 36
menths after the date of receiving proceeds from green finance, or must be scheduled to acquire such

{rejcertification in the future.

a.3, 4, or 5 Stars under DB Green Building Certificaticn
. 3, 4, or 5 Stars under BELS Certification
. B+, A or S rank under CASBEE Certification for Real Estate.

Please refer to NMF's acquisition status of environmental certifications.
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(3) Project Evaluation and Selection Process

Eligible criteria are established by the Sustainability Promotion Committes (committes chaired by the Head of
the NMMF Investment Management Group) of Momura Real Estate Asset Management Co., Lid., the asset
management company of NMF, and determined by the [nvestment Committee.

Eligible green projects in which proceeds from green finance will be invested are evaluated and chosen by the
NMF Investment Management Group and Finance & Accounting Departiment based on eligible criteria, and the
selection is made upon approval by the Investment Committee or the Head of the NMF Investrment
Management Group based on decision-making authority rules of the asset manager.

(4) Management of Procceds

NMF shall set the debt amount calculated by multiplying the total book value of eligible green projects owned by
NMF by total assets LTV (Loan-to-Value Ratio) as of the most recent fiscal period end calculable as of the date
of obtaining proceeds (the "Eligible Green Debt Amount") as the upper limit of the balance of green finance.
NMF manages to ensure that the balance of green finance will not exceed the Eligible Green Debt Amount.
Furthermore, as long as the balance of green finance exists, NMF will internally track and manage the allocated
funds on a portfalio basis.

Total book value of eligikle green 3672.7 billian yen
projects

LTV ratio 44 5%

Total eligible green debt amount 163.6billion yen

{Mote) The total book value of eligible green project and LTV ratic are as of the end of February 2019,

(5) Reporting
a. Reporting on Allocation of Proceeds

MMF's allocation of procesds as to green finance s as follows.

Tetal amaunt of cutstanding green 3,000 million yen
bonds

Amount of proceeds not yet -
allocated

Arnount
issued Interest
Marme o [ssuance date Redemption date Term
(Millions of rate
yen)
Momura Real Estate Master
Fund, [nc. 3,000 0.53% September 20, September 20, 10

Unsecured Bonds No.4 2019 20249 Years

(Green Bonds)
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b. Impact Reporting
MNMF shall disclose the following indices as of the end of every February as long as the balance of green
finance remains.
+ Number of Eligible Green Projects
- Level of each green certification acquired
« Greenhouse gas (GHG) emissions, energy consumption and water consumption at Eligible Green Projects
{however, the target is limited to properties or parts of buildings where NMF possesses control authority.)

Evaluation by External Organization

MMF has acquired “Green 1(F)", the highest rating in JCR Green Finance Framework Evaluation by Japan Credit
Rating Agency, Ltd. (JCR) for its eligibility of green finance framework.

% JCR Green Finance Evaluation https://www.jcr.co.jp/en/greenfinance/

59


https://www.jcr.co.jp/en/greenfinance/

ESG Disclosure Policy and Reporting Framework

Information Disclosure Policy

This website was created to help our stakeholders understand the status of initiatives undertaken by Nomura Real Estate Master Fund,
Inc. and Momura Real Estate Asset Management Co., Ltd., which acts as the former's asset management company, to address
environmental, social and governance (ESG) issues and concepts behind their initiatives. We are striving to fulfill stakeholder expectations
with regard to information disclosure by giving due consideraticn to international frameworks associated with ESG issues as well as

requests from investors and external rating agencies.

Reference Guidelines

Inquiries

Far your inquiry concarning ESG related matters, please contact to the following.

Aszet Management Momura Real Estate Asset Managemenit, Co., Ltd.
Company

Telephone +51-(0}3-3365-8767

E-mail nmf3462@nomura-re.co.jp

S:30 am - 5:30 pm {Monday to Friday)

Operating Hours . _ ) \
(Saturday, Sunday and heolidays are closed)
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