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NMF’s principal initiatives and achievements from July 2018 to June 2019

Identification of ESG materiality issues in order to contribute to realize the sustainable
society (Materiality)

Set policy, target and key performance indicator (KPI) for each materiality.

Enhanced disclosure of ESG related information on NMF’s website in accordance with the
Global Reporting Initiative (GRI) Sustainability Reporting Standards (Started from
February 2019).

Participation in Japan Climate Initiative (JCI)

Named as “Global Sector Leader” in the listed and diversified sector at GRESB Real Estate
Assessment 2018.

Included in the MSCI Japan ESG Select Leaders Index.

Improved the environmental certification acquisition rate to 67.3% from 59.3% (FY2030
target :70%).

Improved environmental performance including GHG reduction by 13.8% (FY2030
target: 25%).

Opened NEON, an innovative space for tenants of the building, in Shinjuku Nomura
Building.

Addition of one Supervisory Director (Appointment of one additional female Supervisory
Director who is a lawyer at the Second General Meeting of Unitholders held in May 2019)
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Policies and Management Structure

NMF's Approach to Sustainability

Momura Real Estate Asset Management Co., Lid. (NREAM], an asset management company for Nomura Real Estate
Master Fund, Inc. {NMF), established the Sustainability Policy in December 2015.

MMF, along with the asset management company, is committed to carmying out asset management that gives due
consideration to environmental, social and govemance (ESG) issues in order to enhance unitholder value over the
meadium to leng tenm.

Il & Message from Top Management

since its founding in October 2015, NMF has been adhering to a fundamental philosophy of “securing stable profit
over the medium to long term™ and “steadily achieving growth in assets under management.” In line with this
philosophy, NMF has built a strong track record in the course of developing an excellent asset portfiolic and maintaining
g stable distribution stream through the strategic execution of asset management policies based on & medium- to long-
term perspective. Throughout these efforts, NMF has ceaselessly endeavored to maximize unitholder value, and it has
grown into one of a handful of leading J-REITs boasting total assets in excess of 21 trillion. Meanwhile, global
emvironmental problems and various other issues society is now confronting are becoming matters of urgency and
reguiring effective solutions. Given this, United Nations formulated the sustainable Development Geals (SDGs) while
the Paris Agreement was adopted by the international community to define an across-the-board framework for global
warming countermeasuras. Taking these developments into account, we believe that corporations are being called to
fulfill ever greatar responsibilitiss and thereby live up to the expectations of the general public.

Basad on the idea that it is essential for our sustainable growth to realize sustainable society, we also believe our
contribution to sclving social issues through our busingss is in line with cur fundamental philosophy of “securing stable
profit over the medium to leng term” and “steadily achieving growth in assets under management.” Conseguently, it
would contribute to improve our unithelder value.

MMF has been pursuing environmentally frisndly operations together with the asset management company since its
foundation. For taking mere active and specific sustainable initiatives, we have identified ESG materiality issues in
consideration of expectations from our stakeholders as well as the impact on our business and performance.

Accordingly, NMF and the asset managsment company are promating our sustainable initiatives based on our
policies and targets set out in our ESG materality issues and key performance indicator(KPI). In addition, we aspire to
promate close, bidirectional communication and werk shoulder to shoulder with ocur unitholders, tenants, employees,
supply chains, neighboring communities and other stakehelders through our ESG related disclosures.,

Shuhei voshida
Executive Director



Sustainability Policies and Systems

1.Efforts to save energy and create energy

W will strive to introduce technologies/fadilities that contribute to save and/or create energy while proactively
prometing efficient use of energy in r2al estate management.

2.Efforts to save resources and reduce waste

W will strive to implement water saving and waste redoction (2Rs of reduce, reuse and recycle) for effective
utilization of resources required in business activities.

3.Efforts for safety and security as well as improvement of the level of customer satisfaction

W will strive to improve the level of customer satisfaction by promoting disaster preventicn/BCP measures for the
safety and security of our clients including t2nant companies or facility users, and through other means.

4.Efforts to develop in-house systems and educate executives and employees

W will not only fully enforce compliance but also develop in-house systams to promote our initistives based on this
policy, educate executives and employess, and conduct activities to raise awarsness.

S.Collaboration with outside stakeholders

Wiz will strive to collaborate with stakeholders including cur business partners such as property management
companies, cur clients such as tenant companies and facility users, and local communities in order to practice
initiatives based on this policy.

g.Information disclosure to investors, etc.

W will strive to proactively disclose information on the status of activities related to ESG to stakeholders such as
investors.



Sustainability Promotion Structure

Momura Real Estate Asset Management Co., Lid. (MREAM), an asset management company for NMF, has in place the
following structure to promote initiatives under its Sustainability Policy in & constant and organized manner.

(1) Board of Directors

Main roles - Formulation and revision of the Sustainability Policy, sustainability promotion rules and other in-house
policies and rules

{2) Chief sustainability Officer
Chief strategy Officer (Director)

(3) Sustaimability Operating Officer

Head of NMF Investment Management Group

(4) Investment Committes

Chair : President and Executive Officer
Members: Chief Strategy Officer, Other Executive Officers and Compliance Officer
Main roles: Decision making with regard to sustainability targets and measures

(5) Sustaimability Promotion Committee

Chair : Head of NMF Investment Management Group, who concurrently serves as Sustainability Operating Officer
Meeting frequency: Once in a quarter or more

Main roles: Formulation of NMFs sustainability targets and measures and the monitoring of achisvement status
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Sustainability Promotion Manuals

Momura Real Estate Asset Management Co., Ltd. (NREAM) formulated sustainability promotion manuals to provids
basic policies with regard to and clarify procadures for its sustainability promotion initiztives, including those aimed at
constantly menitoring and reducing the volume of energy and water consurmnption and greenhouss gas and wasie
emissions as well as those aimed at prometing green procurement through external collaboration. Through the
distribution of thesse manuals, NREAM is striving to enhance the effectivenass of its sustainability initiatives.

< Owerview of Sustainability Promotion Manuals:>

Titles Content
Manuals for energy saving, - Basic palicies for the constant monitering of and achieving ongoing reductions in
GHG reduction, consumption and emission volumes
watar saving and « Procedures for the monitoring, management and analysis of consumption and
waste reduction emission volumes and reporting to the Sustainability Promotion Committes
Gresn procurement - Additicnal criteria to be assessed in the course of product and service procurement
manual (energy-saving potential, vendors’ efforts to reduce the use of substances leading to

envircnmeantal pollution, product durability and recyclability and other factors
associated with environmental load reduction)

- Additicnal criteria to be assessed in the course of the selection and evaluaticn of
suppliers based on their involvement in sustainability initiatives (sustainability
promotion structures, collaboration with environmental lead reduction, tc.)

Sustainability Risk Assessments

Our assets under managermeant are subject to periodic sustainability risk assessments.
Whenever assessment results reveal a critical sustainability risk, in-house specialists charged with assessments propose
improvement measures at the Sustainability Promotion Committee. In this way, we are ensuring that any sustainability

rizk is properly identified, monitored and addressed.

Training for Officers and Employees

W aim to empower our officers and employees to play greater roles in sustainability promotion and help raise their
sustainability awareness, to this end providing them with special training. At least once a year, these individuals attend
training sessions designed to call their attention to the importance of sustainability, address the latest trends in
sustainability initiatives and brief them on the status of NMF's sustainability measures and targets and the progress it
has made. These training sessions thus help attendess stay acutely aware of and propery updated about various

sustainability issues.



Materiality

ESG Materiality Issues Identified by NMF

Basad on the idea that it is essential for our sustainable growth to realize sustainable society, we also believe our
contribution to selving social issues through our business is in line with cur fundamental philosophy of “securing stable
profit over the medium to long term” and “steadily achieving growth in assets under management. Consequently, it
would contribute to improve our unithelder value. In order to take specific sustainabla initiatives, we have identified
ESG materiality issues in consideration of expectations from our stakeholders as well as the impact on cur business and

performance.

Materiality, Policy and Target Supporting SDGs

Raising the proportion of “green” properties in our investment
portfolio

« Raise the ratio of properties acquiring green certification
to 70% by 2030

Target

- Ratio of Green Certification

International Initiatives and Certifications/
Enviroment Raising the Proportion of *Green” Properties
E in Qur Portfolio

]

Countering climate change

- Achieve a 25% reduction in overall greenhouse gas
[GHG) emissions from our pertfolio by 2020 (compared
with the 2016 level}

« GHG emission volums

Emvironmental Measuras/Counting Climate Change



Ensuring the safety and security of tenants and improving user

comfort

= Improve tenant satisfaction by carrying out property
renewal and renovation aimed at accommodating
diversifying social needs and by enhancing the content
of tenant assistance services

Social Respensibility/Ensuring the safety and
Security of Tenants and
Improving User Comfort

Creating a workplace environment in which everyone is treated
fairly and empowered to find his/her job rewarding

Society . : : -
< - Enhance employes satisfaction via the creation of a
sound working environment that ensures impartial

avaluation, provides fair compensation and allows
averyone to find his/her job rewarding

CSR Managemant (Asset Management Company website)

Human resource development and talent management

= Help cur human resgurces improve their capabilities by
providing them with perodic training and by bomrtl

encouraging them to engage in self-directed studies and .
acquire job-related certification L.!J |

Reported

) CSR Management (Asset Management Company website)
Location

- Develop a highly effective and transparent governance
structure capable of securing an independent

perspective and ensuring customer-centric business
managemeant

- Establish an investment management structure that
prioritizes the unithalder's standpoint and unites the
interests of unitholders, NMF and the asset
management company by determining asset
management fees based on nat income.

Govemance/Governance of the Investment Corporation
Securing an Investment Management Structure
That Pricritizes Unitholders’ Interest




Ensuring compliance and risk management

- Maintain appropriate risk management and secure the soundness

= of operations by implementing rebust countermeasures, including
regularly confirming the status of legal compliance and eradicating
the conflict of interest asscciated with transactions with interested
parties

Reportad Governance/Compliance
e Governance/Risk Management

Stakeholder engagement and timely and appropriate information
disclosure

- Build solid relationships with and win the trust of all
stakeholders by engaging in the timely, appropriate and

proactive disclosure of financial/non-financial

information and by maintaining construdive dialogus

Reported

] Etakeholder Engagement
Location

Identifying Process on Materiality Issues

|| Process 1 : Selection of Issues to Be Considered

We have selacted issues of particular concern in terms of securing NMF's sustainable growth from amoeng a broad range
of environmental, social and governance (ESG) issues. This selection was made in reference to various guidelines, such
a5 SASE({MNotel) Standards and GRI Guidelines (Note 2}, United Nations SDGs(Mete 3), and evaluation criteria specified

by ESG rating agencies, including MSCI and Sustainzlytics, as well as the status of initiatives undertaken by our pesrs
in the same industry.

(Mote 1) The sustzinability Accounting Standards Board:
A U5 -based non-profit organization aimed at helping businesses identify industry-specific materizlity issues
that could affect the judgment of rational investors and engaging in the development of standards for
sustainability-related information disclosura

(Moke 2) The GRI Guidelines:
Internztional guidelines conceming sustainability reporting formulated by GRI (Globzal Reporting Initiative)
which is an official body of the UNEP as well as a non-profit organization whose mission is to create and
disszminate & sustainability report.

[(Mote 2] Sustainable Development Goals:
adopted at a united Mations Summit in September 2015, SDGs comprise 17 goals and 169 targets for
intermaticnal initiatives to be undertaken to achieve United Mations' 2030 agenda for sustainable
development.

10
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|| Process 2 : Determining Priorities and Preparing a Materiality Matrix

We have determined priorities among the selected issues in ling with their materality by assessing their impact on
MMF's business and performancs on various fronts, including its corporate philesophises, financial results and business
plans. In the course of this process, we have also examined the issues from the perspectives of a variety of
stakeholders within and outside the Nomura Real Estate Group. Each issue has thus been pricritized in light of its
makeriality to NMF's sustainable growth from two aspects—the opportunity arising from it and the risk associated with
it—with its positicning being indicated in NMF's materiality matrx.

|l Process 3 : Discussion for Approval on Identifying NMF's Materiality Issues in the Investment
Committee

Having determined their priorities, we have discussed these issues at the Sustainability Promotion Committes and
officially positioned them as NMF's materiality issues associated with sustainability after obtaining the approval of the
Invesiment Committee, which serves as the highest decision making body.

11



< Materiality Matrix>

Impact on NMFs business and performance

Very Strong

& Coalfibuling ta
sustainable urban
development

* Resource saving and
wasie reduction

Human resaurce diversicy
Prwenting erviranmental god|wtion
Busingss ethics/antl-corruptian
Supgly chain management

Protecting bicdiversity
Infermation security/privacy

Raising the proportion ol gresn” propenti es in our iInvestment portfelio
Facllitating energy-saving aperatiors and the use of rerewable enengy
Courdeing climate change
Eriurirg the safety and security of tenants and improving user comfort

Creating a workplace erwironment in ahich everyone b5 breated falrly
and empiraenad b Tied Ris/har job rewarding

* Humam rescuroe development and talank manageme s
& Sirengthening conponabe gose mance
& Compliancefrisk management

* Stakeholder engagement and timely and approgeiate inhamation
dischosune

# Cantributing to local commurities
and soclety as & whale

* Preserving water resources

protection
Human rights
Strang Social trends and stakeholder expectations Very Strong

12



Stakeholder Engagement

Il Basic Policy

As an investment corporation, our business activities are supportad by relationships with a variety of stakeholders. with this in mind,
wa believe that fulfilling our social responsibilities, such as helping create a sustainable society, is essential to cur ongoing cperations.
Having identified unitholders, tenants, business partners and employees as well as residents of neighboring communities as our key
stakeholders, we will strive to win their trust by maintaining constructive dizlogue and sincerely addressing their expectations and
requeasts. In these ways, we will improve NMF's gperations and ESG-related initiatives.

Il Communication with Stakeholders

[ 4
o

Unitholders

1. Holding analyst meetings and
meetings for unitholders.

2. Ensuring the timely and appropri .
ate disclosure of information. 1. Efforts to reduce COZ emissions
and saving energy.

Tenants and Business Partners

3. Preparing Semi-Annual Reports, Efforts on active Sustainability-conscious 2. Collaboration with tanants
fimancial renfltl,_et:. as one of disclosures collaboration R ol
our communication tools. N h TEEn El

4. Providing inf than thi h . Providing property management
uur;‘:g'::‘ prmatan firene evaluation and ESG training to

property management company,

5. Environmental certification and

ratings.

> Disclosure Palicles M A ST E R m
» Disclosure Materials F U ND
PN

> Press Releases

Assel Management Company

-
e e o AA
, ‘ Employees
1. Prowiding several trainings
Local Community and learning opportunities,
10 i ocal iy Efforts on contribution laulll'l'llil‘l.i:i :;:::;::e 2. Conducting employee satis
. Qrganizing local communs to local communit i
events such as summer festl Y faction survey.
wals, 3. Providing fulfilling employee
2. Offering a place for local benefits
organization activities. 4, Fair evaluation and payment
3. Activities through Industry system

associations,
»C5R Management
» Social Responsibility [MREAM website)

¥ International Initlatives and
Certifications

13



GRI Standards

GRI Standards

Il Universal Standards

arganizational profile 1

™

-

10

11

12z

13

Strategy 14

Ethics and integrityv 16

17

Name of the organization

Activities, brands, products, and
servicss

Location of headquarters

Location of eperations

wnership and legal form

Markets served

scale of the organization

Information on employees and
other workers

supply chain

significant changes to the
organization and its supply chain

Precautionary Principle o
spproach

External initiatives

Membership of associations

Statement from senior decision-
maker

Key impacts, risks, and
opportunities

valuss, principles, standards, and
norms of behavior

Mechanisms for advice and
concerns about ethics

Corporate Profile
Strength of NMF

Disclosure Materials
(Fnancial Information)

Portfolic summary

Corporate Profile
(Profile and history)

Corporate Profile
(Frofile and history)

comporate Frofie
(Profile and history)

Articles of Incorporation

Portfolio Summary

Corporate Profile
(Director and Employee Information)

Disclosure Materials
(Fnancial Information)

Asset Management Company
(csk Management)

Corporate Profile
(Director and Employee Information)

Asset Management Company
(csk Management)

supplier Mznagement
Structure

Nt applicatle

Policies and Management Structure

Governance
(compliance)

Governance
(Risk Management)

International Initiatives and Certifications
International Initiatives and Certifications

Aasset Management Company
(Corporate Profile)

Folicies and Management Structure

Folicies and Managamant Structure

ESG Materiality Identified by NMF

Folicies 2nd Managemant structure

Asset Management Company
(Corporate Philosephy)

Nomura Real Estate Group
(NREG Code of Action)

Governance
(Risk Management)

Asset Management Company
(CSR Managament)

E)

Governance

percentage increase in annual
total compensation ratio

Stzkefolder engagement

18

10

30

40

4

42

4

i

44

Governance structure

Delegating authority
Exscutive-level responsibility for
economic, environmental,

and social topics

consulting stakeholders on
sconomic, environmental,

and social topics

compesition of the highest
governance body and its
committees

Composition of the nighest
governance body and its

committzes

Nominating and selecting the
highest govemance body

conflicts of intarest

conflicts of interest

Collective knowledge of highest
governance body

Evaluating the highest govermance
body's performance

Identifying and managing
economic, environmental,

and social impacts

Effectiveness of risk management
processes

Review of economic,
enviranmental,

and social topics

Highest govemance bedy’s role in
sustainability reporting

Communicating critical concerns

Nature and total number of critical
concems

Remuneration policies

Process for determining
remunsration

Stakeholders’ involvement in
remuneration

annual total compensatien ratio

List of stakeholder groups

Collsctive bargaming agreements

Identifying and selecting
stakenolders

Approach to steksholder
engagement

Key topics and concems raised

Governance

Folicies and Management Structure

Folicies and Management Structure

Folicies and Management structure

Stakeholder Engagement

Policies and Management Structure

Governance

Governance

Governance

(compliance)

Capital and Major Unithelders

Structure

Policies and Management Structure

Policies and Management Structure

ESG Materiality Identified by N

Policies and Management Structure

Folicies and Management Structurs

Governance

Governance

Governance

Stzkefolder Engagement

ot applicable a3 NMF doss Aot nave
employees.

Asset Management Company
(CSR Management)
Stzkefolder Engagement

stakeholder Engagement

E5G Materiality Identified by NMF

Stakeholder Engagement
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Reporting practice 45 | Entities included in the £3G Disclosurs Folicy and Reporting

Energy i | Energy consumption within the organization Environmental Measur
consolidated financial Framewiark S
performance)
46 | Defining report content and toplc | ESG Disclosure Policy and Reporting
Boundaries Framaviark 2 | Energy consumption outside of the erganization -
47 | List of material topics ESG Materiality Identified by NMF
3 | Energy intensity Environmental Measure:
48 | Restatements of information Not applicable 302 (Environmental
performance)
45 | changes in reporting Not applicable
4 | Reduction of energy cansumption Environmental Measures
50 | Reporting period ESG Disclosure Policy and Reporting (Environmental
Framework Performance)
. cts and services | -
51 | Date of most racent report ESG Disdlosure Policy and Reporting 5 | Reductions in energy requirements of products and services
Framework
water and EMuents 1| water withdrawsl by source Environmental Messur
52 | Reporting cycle ESG Disclosure Policy and Reporting (Environmental
Framework Performance)
303
55 Contact point for questions £56 Disdiosure Folicy and Reporting 2 | Water sources significantly affected by withdrawal of water | -
regarding the report Framewark
3| Water recycled and reused -
54 | Claims of reparting in accordance | ESG Disclosure Policy 2nd Reporting
ith the Ga1 Standarde I Biodiversity 1 | Operational sites awned, leased, managed in, or adjacent to, | -
pratacted aress and areas of high biodiversity value oLtside
55 | GRI content index GRI Standards protected areas
6 | External assurance . 2 | Significant impacts of activities, products, and serviceson | -
304 biodiversity
bewemeons ] 3| Habitats protected or restored -
General requirements for 1| Explanation of the material topic | ESG Materiality Identified by NMF
reporting the managament and its Boundary 4 | IUCN Red List species and national conservation list species | -
approach i with habitats in areas affected by cperations
2 | The management agproach and its | ESG Materiality Jdentified by NMF
components i i Emissions 1 | Direct (Scope 1) GHG emissions Environmental Measures.
International Initiatives and Certifications (Environmental
Performance)
Environmental Measures
3 3 2 | Indirect (Scope 2) GHG emissions Environmental Measures
Social Responsibility (Environmental
Performance)
1 Asset Management Company
- )
(CSR Management) 3 Other indirect (Scops 3) GHG emissions -
Sovernance e 4 GHG emissions intemsity Environmental Measures
. R . (Environmental
ecuring an Investment Managemen et
Structure That Frioritizes Unitholders' Interest
5 | Reduction of GHG emissions Environmental Measure
Stakehalder Engagement [
performancs)
3 | Evaluation of the management Policies and Management Structure
approach & Emissions of ezone-depleting substances (0DS) -
Governance
7 | Nitrogen oxides (NOX), sulfur oxides (SOX), -
and other signficant air emissions
i Topic-specific standards EFlusnts and waste 1 water discharge by quality and destination -
T DiSHoaie o 2 | waste by type and disposal method Environmental Measur
(Environmental
Performance)
306
Economic Performance 1 | Direct economic value generated and distributed -
3 | Significant spills -
2| m I implications and other risks and Env tal Meas:
inancial implications and other risks an: vironmental Measur & | Transportof hazardous waste N
opportunities due to climate change
International Initiatives
201 neernational inibative 5 | water bodies affected by water discharges and/or runoff -
ana Certifications
Environmental 1| Nen-compliance with environmental Izws and reguiations -
2 | Defined bensfit plan abligations and otner ratirement plans | - 307 ’
Compliance
4 | Financial assistance received from govemmant - .
Environmental 1| New suppliers that were screened using environmental -
Assessment crite
Markst Fressnce 1| Ratios of standard entry level wags by - s =smen rera
ender compared to local minimum wage
. g " o 2 egative environmental impacts in the supply chain and Supplier Manzgement
> | propertion of senior management hired from the local - actions teken
Indirect Economic 1 | Infrastructure investments and services supported - Employment 1| New employee hires and employee tumover CSR Management
203 | 1mpacts (Basic Dats)
2 | Significant indirect economnic impacts -
2 | Benefits provided to full-time employaes that are not CSR Management
204 | Procurement Practices 1| Proportion of spending on local suppliers - provided to temporary or part-time employees (Creating Fair Work
401 Environments with
Anti-corruption 1 | Operations assessad for risks related to corruption - Meaningful werk)
. 2 | communication and training about anti-coruption policies | Governance 3 | Parental leave CSR Management
and procedures {compliance) (Promotion of
Diversity)
3 | confirmed incidents of corruption and actions taken -
o | LEGOT/MENageMEnt 1| Minimum notice periods regarding operational changes -
s | Anticompetitive sehavior | 1| Legal actions for anti-compelitive behaviar, - Relations

anti-trust, and monapoly practices

Occupational Health and | 1 | workers representation in formal joint management-worker | -
e sty heatih sty commttees

wzterizls 1| materials used by weight or volume -
2 | Types of injury and rates of injury, accupational diseases, CSR Management
ot 2| Recycled input materisls used R lost days, and absentesism, and number of work-related (Health and safety of
fatalities Employees)

3 | Reclaimed products and their packaging materials -
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Training and Education

Diversity and Equal
Opportunity

Non-discrimination

Fraedam of Association
and Collective Bargaining

Child Labor

Forced or Compulsory
Lebar

Security Practices
Rights of Indigenous
Feoples

Incidents of violations

involving rights of
indigenous peoples

Local communities

supplier social
Assessment

Public Policy

Customer Health and
Safety

1arketing and Labeling

Customer Privacy

sociceconemic
compliance

1

Workers with high incidence or high risk of dissases related
to their occupation

Hezlth and safety topics covered in formal agreements with
trade unions

Averags hours of training per year per employes

Programs for upgrading employee skills and transition
assistance programs

Percentage of smployees receiving regular performance and
career development reviews

Diversity of governance bodies and employees

Ratio of basic salary and remuneration of women to men
Incidents of discrimination and corrective actions taken

Operations and suppliers in which the right to fresdom of
assaciation and collective bargaining may be at risk

Operations and suppliers at significant risk for incidents of
child labor

Operations and suppliers at significant risk for incidents of
forced or compulsory labar

Security personnel trained in human rights policies or
procedures

Incidents of violations involving rights of indigenous peoples

Operations that have been subject to human rights review
or impact assessments

Employes training on human rights policies or procedures

significant investment agresments and contracts that
include human rights clausss or that underwent human
rights screening

Operations with lecal community engagement, impact
assessments, and development programs

Operations with significant actual and potential negative
impacts on locl communities

Wew suppliers that wers scresned using social criteria

Negative social impacts in the supply chain and actions
taken

Political contributions

assessment of the health and safety impacts of oroduct and
service categories

Incidents of non-compliance conceming the health and
safety impacts of products and services

Requirements for product and service information and
labeling

Incidents of non-compliance conceming product and service
information and labeling

Incidents of non-compliance conceming marketing
communications

Supstantiated complaints conceming breaches of customer
privacy and losses of customer data

non-compliance w
economic arez

ith laws and regulations in the social and

3R Manzgement
(High Degres of
specialization)
CSR Management
(High Degree of
specialization)

Governance

CSR Management
(Promotien of
Diversity)

CER Management
(High Degree of
Specialization)

social Responsibility

Supplier Management
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International Initiatives and Certifications

Signatory to PRI and UNEP FI

nWomura Real Estate asset Management Co., Ltd. (NREAM], to which Momura Real Estate Master Fund, Inc.(MMF) entrusts the
management of its assets, has become a signatory to the Principles for Responsible Investment{ PRI} and the United Mations
Envircnment Programme Finance Initiative (UNEP FI) in December 2017 based on the idea that asset management considering ESG is
essential to the sustainable growth of the assat value.

Signatory of:

=PRI

pincpestor - === FINANCE
Investment U N [) |N|T|AT|VE

Participation in Japan Climate Initiative (JCI)

MREAM has jeined Japan Climate Initiative (1CI) which is a network of various non-state actors such as companies, local governments,
organizations and MGOs actively engaged in climate action.

J c SURZEBNIA =27 5470

Japan Climate Initiative
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Participation in GRESB Membership

Il GRESE

An annual benchmarking program aimed at evaluating environmental, social and governance (ESG) initistives undertaken by real
estate businesses, GRESE was established in 2009 by two of Europe’s largest pension fund administrators, which have also taken the
lead in establishing the UN Principles for Responsible Investrent, acting as its advocates.

In its assessment, rather than simply focusing on individual real estate holdings, GRESE evaluates real estate companies, REITs and
private real estate funds on the basis of their sustainability initiatives, thus distinguishing itself from other real estate-related ESG
benchmarking programs.

In 2018, 203 real estate companies and funds participated in the assessment, representing more than 79,000 assets across 54
countries, with a total value of USD 2.6 trillion.

Il Participation in GRESE Membership

Momura Real Estate Asset Management Co., Ltd. (NREAM) has become a GRESB Real Estate/ COMPANY & FUND MEMBER to better
fulfill its role as an asset manager in light of the growing importance of ESG issues in the investment management industry. Having
become a part of the international GRESBE initiative, NREAM will 2ngage in networking and information sharing with extemnal
corporations that implement cutting-edge ESG activities while intreducing best practices undertaken in Japan to its global peers. In
this way, NREAM will strive to promote sustainability.

w
Q"

"§®
G RESB

Member

I About GRESB's “Sector Leader”

The GRESB awards the title of “Sactor Leader” to real estate companies, REITs and funds which have achievad the highest overall
GRESB score within each of the categories such as nature of ownership, sector and region. NMF was named as “Global Sector
Leader”, ranking first out of 29 companies globally in listed diversified sector.

“.' ) §

L -

'0"_15 )
G R‘ E | S B

(AN D \

Sector Leader 2018
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Il About GRESE's “Green Star” and “5-Star™ Real Estate Ratings

Under the GRESE program, MMF received a “Green Star” rating for a third consecutive year. The “Green Star” rating is bestowed
only to applicants that eam outstanding evaluations in terms of “rmanagement & policy” and “implermentation & measurement™-two
operational dimensions subject to assessment in light of efforts aimed at addressing envirenmental concemns and sustainability issuses.
MNMF also received a “5-Star” rating for a second consecutive year, the highest under a five-grade evaluation system that
reflects global ranking based on an applicant’s total scores.

‘ NMF believes that the factors that helped it 2am these ratings are as follows.
« Initiatives for enhancing in-house governance system.
' ’ « Efforts aimed at enhancing the scope of monitoring such as energy
‘ consumption, etc..
G R E S B + A proactive attitude toward acquiring “Green Building™ and other such

certificaticns
* & % % % 2018

1l About an “A" Rating under the GRESB Public Disclosure Level Evaluation Scheme

we received an “A” rating for a second consecutive year, the highest rating given under the five-grade GRESE Public
Disclosure Level evaluation scheme introduced in 2017 or our proactive information disclosure practices in connection with
envirenmental and sustainability initiatives.

7 | N

G R E S B
PUBLIC DISCLOSURE 2018

]

Inclusion in MSCI Japan ESG Select Leaders Index

The MSCI Japan ESG Select Leaders Index is an index to represent companies with high Environmental, Social and Governance (“ESG")
performance selected based on the data from the MSCI Japan IMI Top 700 Index. The index has been selected by the Government Pension
Investment Fund (“GPIF”) as one of their ESG indices for their passive investment strategy. MSCI reviews the Index based on the MSCI
ESG rating and market capitalization regularly and NMF was included among the real estate sector of the index during their
latest review. NMF sees inclusion in the index as having favorable effects to increase the liquidity of our investment units and further
broaden our investor universe.

. 2019 Constituent
MSCI 7+ MSCI ¥+ /CVESG
N ML
ELZ bk =5 —XiE8
(Note) The inclusion of NMF in any MSCI Index, and the use of MSCI logos, trademarks, service marks or index names herein, do not

constitute a sponsorship, endorsement or promotion of NMF by MSCI or any of its affiliates. The MSCI indexes are the exclusive property
of MSCI. MSCI and the MSCI index names and logos are trademarks or service marks of MSCI or its affiliates.
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Raising the Proportion of “Green” Properties in Our Portfolio

Il Basic Policy

MMF recognizes that helping resclve environmental problems, such as issues associated with climate change, is of critical importance
to the success of its business strategies aimed at securing cngoing operations. Based on this recognition, MMF is striving to minimize
envirenmental burdens attributable to its portfolic. MMF therefore engages in investment in environmentally friendly properties while
wiorking to enhance the efficiency of its energy use by, for example, introducing eco-friendhy and energy-saving countermeasures at its

properties.

» Key Performance Indicator
Targeting increase in the ratio of our properties with Green Certifications to 70% by 2030 (in floor area
basis).

= Qur properties with Green Certifications refer to those certified with any of DB Green Building Certification, BELS and CASBEE, efc..
= The figure is calculated based on the floor area of our properties excluding land.

1l Environmental Certification

Number of Properties Floor Area (i) Certified Ratio
Green Certifications 85 1,494,413.83 67.3%
DBJ Green Building 76 1,357,143.30 61.1%
Certification
BELS Certification 19 419,436.03 18.9%

(1) Acquisition status as of Jun. 28, 2019.

(32) Calculated based on properties in the fund excluding land.

(3%3) Calculated based on the floor area multipliad by the fund share of the property or on the floor area of exclusively owned space.

(:24) Total number of properties with environmental certification includes Musashiurawa Shopping Square which has received CASBEE for Real
Estate Certifications.

Il DB] Green Building certification

The DB] Green Building Certification is a certification system created by the Development Bank of Japan (DBI) to support real estate
properties with environmental and social awareness. The certification system evaluates convenience, comfort, disaster/crime
prevention, energy-saving, involvernent with communities, etc. in addition to environmental perfformance, and evaluation results are
expressed in five-level ratings (S stars wx#w# to 1 star »).

Properties with Properties with Properties with Properties with Properties with
the best class exceptionally high excellent high satisfactory

environmental & environmental & environmental & environmental & environmental &
social awareness  social awareness  social awareness  social awareness  social awareness

‘u‘; . a . oat a .

s i_i iii ._ii ii

tH & 8 .

DB! Green Buillding DB) Green Building DB) Green Building D8) Green Buslding DB) Green Building
2018 OOD00 2018 COOD 2018 00D 2018 CO 20180

20



Il Acquisition Status of DBJ Green Building Certification

The following properties among properties owned by the Fund received the certification.

2017 CO000

NEC Head Office
Building

201 6 m Shinjuku NRE Tennozu Kojimachi PMO Ginza

Nomura Building Building Millennium Garden Hatchome

Harumi Island Harumi Island PMO Tamachi PMO Hatchobori PMO Kyobashi
Triton Square Triton Square Higashi Shinkawa Higashi
Office Tower Y - Z Office Tower Y - Z

(W

PMO Ochanomizu Sapporo Omron Kyoto Landport Urayasu Landport Itabashi
North Plaza Center Building

Landport Kawagoe Landport Atsugi Sagamihara Tana Landport Hachioji Landport Kasukabe
Logistics Center



Atsugi Minami Hanyu Logistics Fukasawa House
Logistics Center Center Towers H&I
B Tower

2019 QOO
2017 @O0
2016 QOO

PMO Nihonbashi PMO Hatchobori PMO Nihonbashi PMO Higashi- PMO Shibakoen
Honcho Odenmacho nihonbashi

NMF Shinjuku NRE Sapporo SORA Yokosuka Sagamihara
EAST Building Building Shin-Osaka 21 More’s City Shopping Center

R |

/

-
i 3

/

i

Universal CityWalk Sagamihara Oneodai Hirakata Kuzuha PROUD FLAT
Osaka Logistics Center Logistics Center Shirckane Kamata II
Takanawa

' ]
\ '

.
4

PROUD FLAT PRIME URBAN PRIME URBAN PRIME URBAN PRIME URBAN
Tsurumi II Shinkawa Nihonbashi Ikebukuro Toyosu
Yokoyamacho
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2019 QO
2018 CO
2017 ©O
2016 @O

PRIME URBAN
Sapporo Riverfront

PROUD FLAT
Omori I

NRE
Osaka Building

Izumiya Yao

PROUD FLAT
Asakusa Komagata

PRIME URBAN
Machiya South
Court

NRE
Yotsubashi Building

PROUD FLAT
Yokohama

PRIME URBAN
Nihonbashi
Kayabacho

Recipe
SHIMOKITA

nORBESA

. —1

PROUD FLAT
Kamioooka

PRIME URBAN
Kita Sanjo Dori

Kawasaki More's Izumiya Senrioka

R s

Kawaguchi Ryoke PROUD FLAT
Logistics Center Sumida Riverside

PRIME URBAN PRIME URBAN
Kagurazaka Monzen Nakacho

PRIME URBAN
Izumi Sakaisuji Honmachi
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2019 O
2018 O
2017 O
2016 O

RN

Serenite
Shinsaibashi
Grande

NMF Kawasaki
Higashiguchi
Building

Nakaza
Cui-daore
Building

NMF Acyama
1-chome Building

PROUD FLAT
Sangenjaya I

NMF Kayabacho
Building

PROUD FLAT
Shin Osaka

Nitori Makuhari

PRIME URBAN
Tsutsumidori
Amamiya

FESTA SQUARE
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Il Acquisition of BELS Certification

BELS certification is provided under a public evaluation system, which evaluates the energy conservation performance of nen-
residential buildings based on the 2uilding Energy Efficiency act.

The assessment is on the basis of the Building Energy Index (BEI) value derved from primary energy consumption based on the
building energy efficiency standards provided by the Japanese government.

Third parties evaluate the perfermance of buildings from various points of view, regardless of whether a building is new or not, and
the evaluation result is represented by a number of stars (from one star "% " to five stars "# k% k%"

a

B g Keviag

- [
Labatieg
Spiten

Il Acquisition status of BELS cCertification

The following properties among properties owned by the Fund received the certification.

Landport
Kashiwa Shonan I

Landport Landport
Kawagoe Kashiwa Shonan II

PMO
Nihonbashi
Kayabacho



PMO

Nihonbashi

Honcho

GEMS Ichigaya

Secom
Medical
Building

MO

Nihonbashi
oOdenmacho

Landport
Urayasu

PMO
Akihabara

PMO
Tamachi

PMO
Hatchobori

PMO

Ginza Hatchome

Landport
Kasukabe

GEMS Shibuya

FMO
Shibakoen

R REE R R

PROUD FLAT
Kinshicho
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Environmental Measures

Counting Climate Change

|l Our Stance on and Basic Policy for Addressing Climate Change Issues

In recent years, the growing implications of climate change are affecting people’s living conditions, business activities and human
society as a whole. with the 2015 adoption of the Paris Agreement, which defines an gverarching framework for countering climate
change, the international community has accelerated & number of initiatives aimed at reducing greenhouse gas (GHG) emissions.
while national govermments play key roles in these initiatives, the private sector's corporate citizens are also expected to fulfill their
responsibilities. Accordingly, Momura Real Estate Master Fund, Inc. (NMF) recognizes that countering climate change via, for example,
the reduction of GHG emissions, is of critical importance in light of its business strategies aimed at maintaining ongoing operations.
Based on this recognition, NMF will contribute to a shift to a low-carben society through the reduction of GHG emissions while securing
its preparedness to natural disasters and other phenomena arising from climate change.

» Key Performance Indicator (KPI)
Targeting 25% reduction in GHG emissions in our portfolio by 2030 from 2016 levels.

|l Solar Power Generation Facilities

wie are utilizing renewable energy by installing solar power generation panels on the rooftops of logistics facilities.

(Fy2017 actual results)

Mumber of properties Annual output

9 9,570,732kwh

S ¢ "y »
Larporilirayasu i Landport Kasukabe

|l Energy Saving via a Switchover to LED Lighting
We are promoting a switchover to LED lighting at our properties to reduce energy consumption.
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|l Energy Saving via the Renewal of Air-Conditioning Facilities
We are engaging in the renewal of air-conditioning facilities at our properties to reduce energy consumption.

NMESHIE*Koen Building S

|l External Assessment of Energy-Saving Measures
Wwe are proactively receiving an external assessment of energy-saving measures we have in place at our properties while drawing on
assessment rasults to improve property management and realize further reductions in energy consumption.

Landport BEM 1
SIFAY-BERAN

20108 2R

PHERA/ - b7 -ABESR

(4= of February 2018)

Floor area basis Mumber of properties basis

52.0% 17.5%

|l Collaboration with Tenants

» Green Lease Clauses

Standard lease contracts proposed by NMF include the following clauses aimed at ensuring that MMF and tenants work tegether to
reduce envirenmental burdens.

« Collaboration in the implementation of ensergy- and water-saving measuras and waste reduction efforts to improve envirenmental
performance and acquire relevant external certifications

- Information sharing pertaining to status and goals with regard to energy consumption and other envirenmental performance

indicatars

<.An example of a green lease scheme >

under this schemea, NMF and its tenants agreed to share expenses for investment in energy-saving facility upgrades (i.e., a switchover
ko LED lighting)

+ MRE Yotsubashi Building

- SORA Shin-0Osaka 21

- Sagamihara Tana Logistics Center
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> A System for Making It Easier to Check Energy Consumption (PMO Series)
Tenant Engagement Program

Properties leased under the PREMIUM MIDSIZE OFFICE (PMO) brand are furnished with tablet terminals that make it easier to check
the status of energy consumption, with the aim of ensuring that NMF and tenant companies share an acute awareness of the need to
pursue eco-friendly operations and reduce environmental burdens.

|l Replacement of Power Companies

NMF is engaged in the selection of power companies from a broad range of candidates, including Power Producer and Supplier (PPS)
companies inaugurated following the liberalization of Japan's electricity market . For each candidate, NMF gives due consideration to

such factors as their cost competitiveness and supply stability as well as CO2 emission coefficients attributable to their energy source
mixes.

|l Adaption to Climate Change

We are proactively expanding greenery at our properties to curb rises in temperatures and reduce energy consumption. Also, we are
implementing a number of countermeasures to secure resilience against damage attributable to natural disasters anising from climate
change.

> Expanding Greenery

We are proactively planting grasses and trees on the rooftops of our properties while striving to allocate larger spaces to greenery in
the course of facility renovation.

» Countermeasures against Flooding
Flood prevention barriers are in place at such facilities as the NRE Tennozu 8uilding and the Sagamihara Tana Logistics Center to
protect them from surges attributable to high tides and heavy rainfalls.
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> Countermeasures against Heavy Snowfalls

In Sapporo, Hokkaido—the northemmeost prefecture in Japan—our properties are equipped with road heating systems to lessen the
inconvenience of heavy snowfalls. Moreover, we have improved facilities to prevent the accumulation of snow near the roof edges in
order to ensure that passers-by are protected from the sudden heavy falls from above.

(1 € bl
N s v WALy

Preserving Water Resources

|l Our Stance on and Basic Policy for Preserving Water Resources

Currently, 70% of the Earth’s surface is covered by water. However, fresh water, which is essential to human activities, including
business activities, constitutes only 2.5% of the Earth’s overall water volume. Furthermore, with a portion of the fresh water existing
in the form of ice, the ratio of fresh water actually available to human society amounts to less than 1% of overall water volume.
Therefore, NMF racognizes that efforts to preserve water resources and maintain the sustainable use of such resources is an integral
part of its business operations and sustainability initiatives. In line with this recognition, NMF is striving to ensure the appropriate and
efficient use of water while reducing the overall water consumption of its properties.

|l Renewal of Toilet Equipment
We renew toilet equipment in conjunction with tenant turnover. This practice is expected to help reduce water consumption.

|l Installation of Smart Sprinkler Systems
We have installed smart sprinkler systems at some of properties leased under the Landport brand. These systems utilize rainwater
stored in tanks and are expected to reduce the properties’ water consumption.
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|l Proactive Use of Rainwater and Well Water

Cther initiatives aimed at reducing water consumption include the use of rainwater and well water for flushing teilets and watering
plants.

Rainwater : some logistics facilities and office properties utilize rainwater to flush toilets and water plants.

well water : Some commercial facilities are equipped with well-water filkering systems that provide clean water for flushing toilets.

Promoting Waste Reduction

MMF is striving to curb the emission and generation of waske from its properties in an effort to reduce its environmental footprint and
take a greater role in environmental protection.

|l Installation of Food-Waste Disposers
‘We have installed food-waste disposers at some properties in collaboration with tenants, thereby striving to reduce the volume of
waste generated.

Prevention of Pollution

|l Due Diligence Prior to Property Acquisition

Prior ko making a decision about property acquisition, we address such factors as envirenmental risk associated with the land subject
o possible acquisition. In principle, we green-light investment only when the property in question fulfills boeth of the following criteria.
+ The building engineering report alleges no issues arising from the use or storage of hazardous substances to exist

+ There is no potential fior seil pallution

Urban Redevelopment

With the aim of reducing its environmental burden, Nomura Rezl Estate Development Co., Ltd., which serves as NMF's sponsar, is
skriving to acquire environmental certification for its properties. Currently, properties developed for leasing under four profitable
brands (PMO, GEMS, Landport and PROUD FLAT) in the four key development sectors are being certified one by cne under the DEJ
Green Building, the Building-Housing Energy-efficiency Labeling System and other certification pregrams and MMF is actively acguiring
these properties. MMF also acts in collaboration with its sponsor ko re-develop its aged assets. Specifically, NMF sells these assets to
the sponsar, which, in turn, takes advantage of its abundant development capabilities to renavate them, thereby reducing the
environmentzl burden attributable to its portfolio.



@ o i

DBJ Green Buiding

2
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Disposition

1\ NOMURA REAL ESTATE DEVELOPMENT

(Re) Development ‘ | I |

Disposition and re-development of properties with
old age less environmental performance

<Acquisitions of the Properties Developad by the Sponsor>>

= Comulative acqusition price of properties developed by the Sponsor{left)
—a—Ratio of four brands (PMO,GEMS,Landport and PROUD FLAT)(right)

(MFgrs of Yen)

200,000

180,000 223% 2%

160,000 2%
140,000 20%

120,000 :

100,000 15%
80,000 62,215 16%
60,000 50,805

14%

33,910
40,000 23,110 .
24000 ~ m B
0 | ] 10%
Incorporated FP 2016/2 FP2016/8 FP2017/2 FP2017/8 FP 2018/2 FP 2018/8
(2015/10)
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Environmental Performance

|l Greenhouse Gas (GHG) Emissions

» Key Performance Indicator {KPI)
Targeting 25% reduction in GHG emissions in cur portfolic by 2030 from 2016 levels.

» Actual results of our GHG emissions

Fy2016
FY2017
(Base Yvear)
GHG Emissions Total GHG
Emissions 90,857 77,140 -
(t-co2)
GHG EMissions
Intensity 0.072 0.052 -
[t-COz/mi)
rReducticn Ratio of
GHG Emissions - -12.8% -25.0%
Intensity
|l Energy Consumption (crude oil equivalent)
» actuzl results of our energy consumption
FY2016
FY2017
(Base Year)
Energy Consumption Total Energy
(crude cil equivalent) Consumption 38,9200 38,072
(kI)
Energy Consumption
Intensity 0.03207 0.0205
[kl /i)
reducticn Ratio of
Energy Consumption - -0.6%
Intensity
|| Water Use
» Actual results of our water use
FY2016 FY2017
Water Use Total water Use (mf) 723,601 732,547

& It is targeted for properties or part of the building where NMF possesses control authority.



Social Responsibility

Ensuring the Safety and Security of Tenants and Improving User Comfort

|| Basic Policy

NMF's main operations include providing tenants and facility users with excellent dwelling spaces and robust business platforms
through the leasing of assets. In the course of these operations, NMF offers appropriate property management and other peripheral
servicas while receiving rents determinad through optimal pricing calculation.

To date, we have been engagead in portfolio management that gives due consideration to the safety and security of tenants as well as
their comfort. In other words, not only do we invest in properties that offer particular advantages in terms of location and innate
characteristics, we also focus on renovating the properties’ common spaces and upgrading key building facilities while periodically
conducting other repair- and maintenance-related tasks.

we are aware of changes in tenant needs associated with property functions and peripheral services. We recognize that today’s asset
owners are being called on to meet new requirements arising from the diversification of people’s value systems, lifestyles and working
practices due to a structural shift in Japan’s society.

To accommodate the evolving needs of tenants, we will strive to offer better functions and services in addition to upgrading building
facilities. While engaging in close communication with our tenants, we will thus step up initiatives to provide them with safety, security
and comfort.

|l Opened the innovative space NEON in Shinjuku Nomura Building

Opened the innovative space NEON in
the Shinjuku Nomura Building

Responding to recent trends in work styles and other social needs, Nomura Real Estate and NMF offer a new,
more personally fulfilling way to spend time in the office that helps motivate each office worker and encourage
their growth. By supporting workers' growth and motivation, we ensure that our office services contribute to the
development of not only tenant companies but also the neighborhood and society as a whole,

> Floor Layout and Concept

The design concept underfying NEON is something we call park life. Like a park, its main
area is an open space that fits right in with everyday life—a space where all types of people
can come and go freely. Another one of our goals is to help office workers find an appealing
spot where they can create a new working style. Inside the facility, we have put up original
art and products designed to harmonize with the facility concept to provide patrons with
comfort and inspiration upon viewing.

0, Concierge

To build a second community centering on
office workers, we have stationed a concierge in
the facility to support workers in planning
events, buillding personal networks

outside of their company, studying, and other
activities.

B care

The café offers a menu focused on supporting
mental and physical health to heighten office
workers’ drive. This, of course, ncludes superb
coffee and, for busy workers, daily bento box
options from popudar chains and bento boxes
that come with an extra dish.

) NEON ROOM

Small ing rooms that ¢ letely

alter your state of mind

We have set up 7 types of meeting rooms seat-
ing 6 to 12 people and featuring various
fragrances and color schemes to pique the five
senses. There are four modes of background

music to choose from. Regular time slots can be
reserved to meet temporary needs for addition-
al floor space, such as project meeting rooms.
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|| Support for tenants of PMO, Landport, GEMS and PROUD FLAT

rhno

REMION MIBLIZE OFFICE

> Human resource development

Providing employment interview sites (*) Human resource exchange events

Nihorbashi Muromachi Nomurs bldg

Providing training programs

+ Freshman training

+Market analysis
training

* Financial statement
analysis training

(*)Limited to PMC tenants for their job interviews, twice a year.

Lol

» Support for Employees' work environment

Lunch service for workers
at the property.

Providing shuttlebus services
between the nearest station
and the property.

> Human resource exchange

CSR assisted programs

» Business continuity planning

Disaster prevention base

* Disaster prevention

* Medical aid

*Stock

* Power supply

* Information
gathering / offering

PMO Nibonbasiv Murcmachi

Disaster prevention warehouse

" - P I
1o 25 ower supply
2 72hours
Stocks
2,000people

> Support for securing human resources

Operating a job-searching website aimed at
recruiting staff for Landport’s tenants
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‘ GEMS

carrying out promotion campaign making good use of GEMS portal website.
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Assisting tenants in kicking off their operations
In addition to assisting tenants in recruiting, we offer a broad range of support by referring them to partnered companies specializing

in such tasks as facility construction work, fund procurement and interior layouts.

- PROUD f—
FLAT
Support for residents’ comfortable lives
We offer * Chintai Hotto Support” exclusively for residents and telephone reception is available for responding to any equipment
troubles 24/7, 365 days & year
<Trouble case examples>

» Sanitation troubles > Window glass troubles

*Any failure in drainage * Broken window glass
Toilet blockage » Cracks in window glass
*Water leakage

24/7 response including
repanrma na nangement

24/7 response including
repairman arrangement

*Any failure in lighting equipment,
outlets, air conditioner and
circuit breaker

«Any failure in gas stove and
hot water heater

Response including repairman
anangemen( from 9 00 to 17:30
(T pti ilable 24/7)

24/7 response including
repairman arrangement

|l Customer Satisfaction Surveys

We undertake customer satisfaction surveys to stay apprised of requests from and the opinions of our tenants, residents and users.
The results of these surveys are shared with property managers, building managers, developers and other relevant parties and utilized
to enhance the features and equipment of each property as well as services available to tenants.

The latest survey was camried out in 2018 and targeted tenants in the office sector, with approximately 709 of respondents indicating
their satisfaction.

Contribution for Local Community

|l Connection with Local Community

Wwe hold several events for active communication with tenants and local residents.



> Hosting and Participating in Community Events
Decorating properties’ interior spaces in conjunction with a Halloween parade that took place in Sapporo’s main street while

introducing a costume leasing service plan

» Crganizing Events for Tenants
organizing a “family day” event, inviting families of tenant companies’ employees to tour their offices and worksites
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Holding an e vent at which toddlers are presented with toys in conjunction with the International volunteer Day

> Agreements with Local Community

Megalos Kanagawa:

We made an agreement with Kanagawa fire department on the use of swimming pool water for firefighting operations in the event of
disaster such as large scale earthquakes.

Shinjuku Nomura Building:
We contribute to local disaster prevention by making an agreement with Shinjuku City Office to accommodate the stranded people in
the event of disaster such as large scale earthquakes.

> Supporting UNHCR campaign:
offering a space for supporting UNHCR activities.
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Cooperation to anti-terrorism training:
We cooperated to anti-terrorism training with Osaka Prefectural Police Department by providing a space in our building.

|l Health & Welfare
Wwe are contributing to not only a child caring support for both local residents and workers but local health and welfare by leasing our
properties to nursery schools and clinics.

Number of the clinics in our properties: 31 (Office 11 / Retail 15/ Apartment 5)
Number of the nursery schools in our properties: 5 (Apartment 5)

Initiatives for Resilience against Natural Disasters

|l Disaster Prevention and Business Continuity Plan (BCP)

> The long-duration seismic activity measures:

Shinjuku Nomura Building features seismic performance with the engineering works against the long-duration seismic activity which is
comparable to the most advanced skyscraper buildings. We prioritize the safety and security of tenants and visitors by installing
seismometers on every floor which enables us to analyze the displacement amount of the building and the real time monitor calied
‘Yuremoni which we can monitor the safe condition.

paganc
riaaase
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> Fire drills
Wwe regularly conduct fire drills in our properties to improve the response capability in the event of a disaster.

> Initiatives to ensure the safety and security of the tenants and the visitors
Elevators are equipped with emergency disaster kits and disaster kits have been distributed to tenants for the safety and security of
tenants and visitors.
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Initiatives for Employees

In accerdance with the Investment Trust Act, investment corporations are not allowed to hire employees. Because of this, the
operations of such corporations, including NMFE, are handled by the officers and employess of their asset managemeant companies.
Momura Real Estate Asset Management Co., Ltd. (NREAM) is therefore commissioned by NMF to undertake tasks associated with asset
managament. As it aims to practice a sophisticated investment management approach, NREAM believes that human rescurces are the
management resource of critical importance. Guided by this belief, NREAM is engaged in a variety of initiatives for employess. Please
alsa visit NREAM's website for more details.

Il Promoting Workstyle Reform

Nomura Real Estate Asset Management aims to bring about employees’ happiness and realize the company’s
growth through measures such as promotion of diverse workstyles and reduction of working hours by making
operations more efficient.

> Reduction of working hours

(SaNRoR 3]

[Annual average working hours of all employees]

Actual for FY2018: -90 hours
Target for FY2019: -113 hours or more

(compared with that in FY2017)

< Major initiatives for reduction of working hours >
« Computerized in-house decision-making
« Proactive promotion of flextime
« Introduction of wireless LAN in meeting rooms
« Visualization of working hours

« Telework experience (implemented to all eligible
employees), etc.

Visualization of working hours

? Status of paid vacation days taken (*1)

Actual for FY2017: 16.3 days
Actual for FY2018: 16.9 days
Target for FY2019: 15 days + 3 days (summer vacation) (*2)

(*1) Actuals for FY2017 and FY2018 include the number of days of summer vacation.
(*2) Summer vacation (3 days) is provided separately from paid vacation.

» Promoted working-style reforms

+ Telecommuting: To enable diverse working styles, we will implement a
telecommuting system from 2018. By the end of
September 2018, all designated employees of the Asset
Management Company will be able to use the system.

- Satellite offices: As a way to make operations more efficient and reduce
working hours, all employees will be able to work at satellite
offices from 2018.
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Governance of the Investment Corporation

Il Governance of NMF

The organization of the Investment Corporation consists of the General Meeting of Unitholders which is composed of unitholders, one
Executive Director, three Supervisory Directors, the Board of Directors* whose members include Executive Direckors and Supervisory
Directors, and an Independent auditor. The Investment Corporation’s Independent auditor is Emst & voung ShinMihon LLC.

=Based on the Act on Investment Trusts and Investment Corporations and the Investment Corporation’s Articles of Incorparation, the
number of superviscry directors must be the number of executive directors plus 1 or more.

= although MMF has a Board of Directors comprised of an executive director and supervisory directors, it is required that operaticns
are outsourcad as the use of employees is prohibited undear law.

For details on the above organization, see » the latest Securities Report, “Part 1. Fund Informaticn / Section 1. Status of the Fund / 1.
Owerview of the Investment Corporation / {4) Structure of the Fund”. Only avzilable in Japanese.

|| Executive Director and Supervisory Directors

» The status and term of office for the executive director and the supervisory directors

Please see our website. (https://www.nre-mf.co.jp/en/about/officer.html)
The term of office has been set as two y2ars in the Articles of Incorporation for both the executive director and the supervisory

directors

» Criteria for Electing Executive Director and Supervisery Director
cCandidates for directors are elected provided there are no causes for disqualification as stipulated in the Act on Investment Trusts
and Investment Corporaticns (ITA) and other laws and regulaticns (Articles 92 and 100 of the ITA and Article 244 of Ordinance for
Enforcement of the ITA). Moreover, they are appointed under the following reasons upon the passing of a resolution at the General
Meeting of Unithelders. The curment directors are all external experts (lawyers, accountant, real estate appraisar) who have no
special interests in the Investment Corporation.

Attendance at Board

of
Directors mestings
Title Mame Reasons for election heeld
in the most recent
fiscal peried
(7th FP)
Executive Shuhei Mr. Yoshida was the Supervisory Director of the former Nomura Real
Director voshida Estate Master Fund, Inc. and NMF, and is an attomey. As such, he is an
expert in the ITA and related laws and regulations, specializing in the
newest laws and regulations for real estate, particularly land and building -

leases, fixed-term land lease holdings, fixed-term house rentals, and
lifetime leases. Upon considering his abundant experience, Mr. Yoshida
was selected as Executive Diractor as it was determined that he has
sufficient knowledge and experience for the position and to exercise his
right to represent NMF

(6 times/ 7 timas)


https://www.nre-mf.co.jp/en/about/officer.html

supervisory Mingo As g certified public accountant, Mr. Uchivama is well versed in accounting
Director Uchiyamma | and tax matters. He also has experience auditing the accounts of
companies listed on the Tokyo Stock Exchange, and has supervised the
Executive Director's tasks as a Superviscry Director for NME. M. Uchivama
was selected as a Supervisory Director as it was determined that he has
sufficient knowledge and experience to conduct the work required as a
member of the Board of Directors for NMFE

100%
(7 times/ 7 timas)

Supervisory Keichi As g real estate auditor, Mr Owada possesses vast insight regarding the
Director Owada fairness and transparency of real estate transactions. He has also had

experience as Direckter, etc., at multiple corporations and has supervised
the Exacutive Director's tasks as a Supervisory Diractor for NMFE M
Owada was selected as a Supervisory Director as it was determined that
he has sufficient knowledge and experience to conduct the work required
as a member of the Board of Direclors for NMF

100%
(7 times/ 7 times)

Supervisory Mika As a lawyer, Ms. Okada is well versed in various related laws and regulations
Director Okada including real estate transacticns. She was selected as a Supervisory Director
(Mote) as it was determined that she has sufficient knowledge and experience to

supervise the Executive Director's tasks as a Supervisory Director for NMF
and to conduct the work required as a8 member of the Board of Directors for
MMF.

{Mote) Concerning Ms. Okada, the name described abowve is the former and professional name, but the name on the family register is Mika
Furusawa. In addition, her term of office has started from June 1, 2019, therefore, she has not attended the Board of Directors meetings
held in the mest recent fiscal pericd.

|l Administration Fees, etc.

administration fees the Investment Corporation pays are as follows:

» Compensaticn for Executive Directors and Supervisory Directors
Compensation for an executive director shall be no more than 800,000 yen per month, while compensation for a supervisory
director shall b2 no more than 700,000 yen per month. The amount of compensation shall be determined by the Board of Directors,
taking into account the levels of compensation of directors and statutory auditors performing similar work in similar pesitions for
other companies and legal entities, general economic trends, trends concerning wages and other factors.
For total amounts of compensaticn by operation period, see » the Asset Management Report, “Overview of the Investment
Corporation, {3) Mmatters Concemning Directors, etc.” Only available in Japanese.

Total compensation amount

Title MName in the latest operating
pericd
Executive Director Shuhei Yoshida 2,400 thousand yen
Supervisory Director Mineo Uchiyama 1,500 thousand yen
Supervisory Director Koichi Owada 1,500 thousand yen
Supervisory Director Mika Ckada {Mote)

(Mote) As Ms. Okada's term of office has started from June 1, 2015, therefore, there is no compensation paid in the latest operating period.



» Compensation for Independent Auditor
The compensation amount to the independent auditor for each fiscal period subject to audit shall be determined by the Board of
Direckors within a maximum amount of 30 million yen.
For total amounts of compensaticn by operation period, see » the Asset Management Report, “Overview of the Investment

Corporation, {3) Matters Conceming Directors, etc.” Only available in Japanesa.

Tokal compensation amount

Title Mame in the latest operating
period
Independent auditor Emst & yvoung ShinMihaon 26,000 thousand yen
LLC

{Mote) Executive directors, supervisery directors or independent auditors (here and hereafter in this article, referred to as the
“Directors EEC.”) are liable for damages to MMF if they have neglected to perform their duties. However, if Directors, Etc.,
have performed their duties in good faith and without gross negligence, and when NMF finds it particularly necessary,
taking into consideration the details of the facts that are the source of liability, the status of the execution of the duties of
such Directors Etc., and other circumstances, NMF may, to the extent permitted by laws and regulations, by resolution of
the Board of Directors, exempt such Directors Etc., from liability for damages under the Act on Investrent Trusts and
Investment Corporations and the Investment Corporation’s Articles of Incorporation.

» Compensation for the Asset Management Company
Compensations for the Asset Management Company are comprised of Management Fees, Acguisition Fees, and Disposition Fees,
and are decided by the following calculation method determined in the Investment Corporation’s articles of Incorporation.
as for the compensation structure for the Asset Management Company, a system (Management Fee II) has been implemented to
increase or decrease compensation based on the amount of profits for the Investment Corporation. It is thought that this will
strengthen the asset management company's sense of commitment in terms property management, such as increasing rents and
cutting approprizte costs, and funds procurement, such as negetiating decreases in financing conditionality with lenders,
With the implementation of this compensation system, the linkage with net income will rise, and it is thought that this will contributes
to further increases in unitholder value.
For total amounts of compensation for each position by operation pericd, see » the Asset Management Report, “Conditions of Costs

and Liabilities, (1) Details of Costs for Operations, etc.” Only available in Japanese.
Fee structure Calculation method

Assat management fee I (Total assets- ) ) .
linkad) Total assets (*1) x 0.45% {(annual basis)

Aszst management fee IT (Met income- ) I
Net income (*2) = 5.5%

linked]
Acquisition fee Acquisition Price = 1.0%
Disposition fee Disposition Price = 1.0%

(*1) Excludes unamortized goodwill.
(*2} The amount cbtained by adding gocdwill amortization cost to Net Income before Deduction of Management Fee 11 and
deducting gain on negative goodwill, after compensatien of loss carried forward (if any).

For details on the above compensation for management and compensation for management, etc., of other asset custody companies,
general administrative agents (administration, accounting), and administrator of the investors' registries, see » the latest Securities
Report, “Part 1. Fund Information / Section 1. Status of the Fund / 4. Commissions, etc., and Taxes.” Only available in Japanese.



Il Management Structure of NMF

NMF has appointed Nomura Real Estate asset Managemeant Co., Ltd. (NREAM), to perform all asset managament services for NME
NREAM managas NMF's assats in accordance with the asset Management aAgreement conducted between NMF and NREAM.

NREAM is entrusted with the management of assets of multiple imvestment corperations including MMF and other real estate funds in
addition to offering advice on investments.

General Meeting of Sharehclders

Statutory Auditors Board of Directors — Investment Committee

= Compliance Committes
President & CEQ
Risk Management Committes

NPR Valuation Committes

Project Screening Committee

Chief Strategy Officer

Corporate Planning H Product Development

International Business Planning H Research & Analysis

Legal & Compliance Investment Management Planning

Internal Audit

NMF Investment Management Group

Finance & Accounting

Fund Management

Client Relations & Marketing N " |
sset Management

Investment Management
Asset Management ||

Acquisitions

NPR Investment Management

<Owverview of Each Committee

Name of Committee Overview
Investment ® A Committee that deliberates on investment decisions.
Committes This committee is charged with the deliberation of Momura Master Fund's policies

governing important matters. Specifically, it discussas the fund’s basic policies for assat
management and investment advisory activities along with its asset administration policies
and finances. Thus, the commities acts as a decision-making body for the Asset
Management Company.

Constituents Chair : President and Executive Officer
Members : Chief Strategy Officer, other Executive Officers (Note) and Compliance Officer
[Mote) Excluding Head of Fund or Head of each department of MMF Investment
Management Group and part-time Executive Officer

Frequency of As g basic rule, the chair calls a meeting once a week.
meetings Howewver, a mesting can be held immediately if nesded.



Compliance
Committes

Constituents

Frequency of
meetings

Risk Managemsant
Committes

Constituents

Frequency of
meetings

Project Screening
Committes

Constituents

® 4 committee that deliberates and makes decisions regarding compliance.

In addition to monitoring the status of legal compliance, this committee works to avoid
conflicts of inkerest. To this end, it deliberates on and gives approval for specific
transactions as internally defined by the Rules Cencerning Transactions with Related
Farties.

Chair : Compliance Officer
Members : outside experts appointed by the chair (Mote)
[Mote) One lawyer and cne professor in graduate school are currently appeinted.

As g basic rule, the chair calls @ meeting once every three months.
However, & meeting can be held immediately if needed.

oA committee that establishes the risk management structure and regulations and
monitors risk.

Addressing various risks arising from the Asset Management Company’s operaticns, this
committes deliberates on risk managemeant focusing discussions on the formulation,
amendmeant and abolishment of related organizational structures and in-house rules. It is
also charged with monitoring asset management risk.

Chair : Executive Officer in charge of the Legal & Compliance Department

Members : A supervisor of the Legal & Compliance Department (another exscutive officer),
the compliance Officer, and the general managers of the Corporate Planning,
Client relations & Marketing, Investment Management Planning, Acquisition,
Finance & Accounting, Research & Analysis, and International Business Flanning
departments, and outside experts separately appointed by the chair.

The chair calls @ mesting at least once every three months.
However, & meeting can be held immediately if needed.

® 4 committee that prevents conflicts of interest between operated funds prior to their
oCCurTence

In order to secure appropriate handling of information where investments overlap between
funds, ektc., and to prevent conflicts of interest between funds, etc., pricr to their
sccurrence, the Asset Management Company cbtains information on a candidate property,
the Compliance Officer convenes a committee meeting aimed at determining which
subsidiary would take precedence over its counterparts in negotiations for the particular
property acquisition.

General manager of the Acquisition Department, managers of business units operating
under that department, and the fund managers of each operating funds excapt
the general manager of Investment Management department.

For details regarding the management structure of the asset management company, see » the Securities Report's “Part 2. Detailed
Information of the Investment Corporation / Sectien 4. Status of Related Corporations / 1. Conditions of the Assst Management

Company.” Onhy available in Japanese.

46



Compliance

Govermance Compliance Risk Management Supplier Management

w w > w

Compliance

|l Basic Policy on Compliance

The asset Management Company, under the basic recogniticn that the management operations of NMFs assets comprise the
management of the capital of NMF's unitholders, believes that confirming the status of compliance with laws, and sufficiently securing
the elimination, etc., of conflicts of inkerest in transactions with stakeholders, etc., as stipulated in the Act on Investment Trusts and
Investment Corporations, and with transactions, etc., whers stakeheolders, etc., manage the assets or offer advice relating to
management or operations, is particularly important in protecting unitholder’s profits and securing the trust of unitholders. From this
perspective, the Asset Management Company has established the following structure regarding compliance, and has made sufficient
considerations to ensure that this gets consistently implemented.

11 compliance Structure

» Compliance Committee

The Compliance Committee has been established as an organ to confirm the status of compliance with laws and regulaticns and to
deliberate upon transactions, etc., with stakeholders, etc.

Two lawyers have been appointed to the Compliance Committee and attend meetings as external

committee members. Both are third parties that do not have conflicts of inkerast with the Investment Corporaticn or with sponsor
company groups. Because there is a system of checks by independent third parties which is well suited for compliance, we believe
that this secures the effectiveness of observing compliance.

» Legal & Compliance Departmeant and Cempliance Officer

In order to establish an appropriate management structure and to conduct business with clients honestly and fairly by securing the
opkimization of tasks in Type II Financial Instruments Business, etc., an internal system of checks-and-balances has been secured
through the establishment of the Legal & Compliance Depariment as the department in charge of compliance.

Moreover, the head of the Legal & Compliance Departrnent will be the Compliznce Cfficer, the persen in charge of compliance, and will
constantly monitor the Asset Managemeant Company's conduct of affairs to ensure that these are being conducted based on laws and
regulations. For this reason, the Compliance Officer must ensure that all proposals drafted by the Investment Committes cbserve laws
and regulations and that there are no problems in tarms of other compliance issues. In addition, the Compliance Officer will attend
meetings held by the Investment Committee (decision-making organ), which is the committee which decides management policies,
etbc., for each fund, etc. Here they can state their opinion on the situation of compliance in terms of the deliberative process and
conclusicns fior all proposals drafted by the Investment Committee. However, the Compliance Officer does not have the right to vote at
the Investment Committee in order to maintain neutrality when it comeas to decision-making (this includes cases where the
Compliance Officer is also the Executive Director).

{Mote) NREAM is contracted for asset management and investment advica for multiple investment corporations (NMF and Nomura
Real Estate Private REIT, Inc.) and other real estate funds, etc. (these include special purpose companies and corporations or
associations of other structures which are vehicles for investmentks, settlor companies of investment trusts, and trustees, etc.,
but are not limited to these.). These multiple investment corporations and other real estate funds, etc., will be called “funds,
et
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Il Decision-Making Process for Investment Management and Prevention of Conflict of Interest in Transactions

At Investment Committes mestings, the Assst Management Company is responsible for deliberating on basic policies related to
operating the assets of the Investment Corporation, operation management policies related to assets, and pelicies regarding important
matters such as finance. In addition, the Asset Management Company also deliberates on acquisition or sale of assets based on
relevant policies, operation management, and important matters relatad to operating the assets of the Investment Corporation such
as funds precurement, and conducks decision making as the asset management company.

All proposals to be submitted to the Investment Committee are to be screened by the Compliance Officer for violations and conflict
with laws and regulations and if they viclate any other compliance issues. When a propoesal is deemed an “impertant transaction with
stakeholder,” as intemally defined by the Rules Conceming Transactions with Related Parties, or when it is deemed necessary in view
of other details, a Compliance Committee meeting is called and further deliberation is conducted upon the observance of laws and
regulations and viclation of other compliance issues. Unless proposals have gained approval through this process, they cannot be
proposad at the Investment Committes.

Furthermaore, subsequent to approval by the Board of Directors of the Asset Management Company, approval from the Investment
Corporation’s Board of Directors is required prior to a transaction involving the acquisition, disposition or lending of securities or real
estate between the Investment Corporaticn and a related party (as defined in Article 201-1 of the Investment Trusk Act) of the Assat
Management Company, except certain transactions determined not to have a significant impact on each imvestment corporation under
the Ordinance for Enforcement of the Act on Investment Trusts and Investment Corporations.

[Flowchart on procedures for carrying out business transactions with stakeholders]

(1) NREAM and any NREAM executive, employee or other such persom
(2} A stakeholder or other such person as stipulated in Article 201, Paragraph 1 of the Act on Investment
Trusts and Investment Corporations

(3} A counterparty of an aforementioned party, such that manages the party’s assets or otherwise furnish-
es advice with respect to administering or managing such assets

Respective department(s)
initiates proposal

Compliance Officer Compliance Officer

= Verifies status of compliance with laws and regulations

» Verifies whether other compliance concerns apply

Compliance Committee Compliance Committee

= Approves major business transactions carried out with
stakechaolders

= Deliberates on status of business transactions carried
out between stakehelders

Committee members: Compliance Otficer (Chairpersen,
axperts from outside the company {currently, one
awyer and one professor in graduate school
Resolutions: Ugon arfirmatien by no less than
two-thirds of voting members

Investment Committee Investment Committee

= Makes decisians acting as the asset management

Committee members: Chief Strategy Officer (Chair-
person). other executive officers™l, Compliance
Officer

Resalutions: Upon consznsus of all voting mem-
bers"2

= Real estate acquisition and transfer
= Real estate leasing

Prior consent of investment corporations

Board of Directors
{investment corporati
Committes members: Executive Dfficar (Charperson)

Engage in exchange pertaining bupcr-i_ﬁor',' Oificers FCLIITEI!'." v, three individuals) _
Resalutions: Upon arfirmation by a majodity of vating mem-

bers

= Furnishes consent for business transactions with asset
mariagement company stakeholder or ather such party

to the business transaction

*1 This does not include the Fund Managers or Executive Officers concurrently serving as general managers of respective
departments established within the NMF operations group.

*2 Voting rights are possessed neither by Compliance Officers nor by Executive Officers in charge of administrative
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11 Establishment and Execution of Compliance Manual

Momura Real Estate Group Code of Action has set the basic standards that all executives and staff of the Group should observe. with
the purpose of actualizing the Momura Real Estate Group Code of Ethics, a Compliance Manual was established which indicates
governing laws and regulations (Financial Instruments and Exchange Act, Act on Investment Trusts and Investment Corporaticons,
etc.) that all executives and staff should cbserve, basic policies and the roles of each organization in executing compliance, and
operational proceduras for executives and staff.

Basad on this Compliance Manual, 8 Compliance Program is drawn up e2ach fiscal year as a basic rule as a detailed plan to realize
compliance, and thorough compliance with laws are aimed for through executing compliance training.

11 Compliance Training, Education

In order to observe compliance and cultivate awareness, the Asset Management Company conducts regular compliance training (every
month) for all employees, mainly outlining basic pelicies of compliance and thorough observance standards ensuring that employees
master laws and regulations that must be cbserved. Moreover, individual training for new employess and for those departments that
hawve special charackeristics are also conducted.

Moreover, training is also conducted throughout the year based on the Compliance Program set by Nomura Real Estate Group.

. Attendance
Menth Training Content
Rate
March Summary of Compliance (overview of current fiscal year, locking towards 90.6%
2017 the next)
April 2017 summary of Compliance {overview of current fiscal year, locking towards 07.5%
the next)
May 2017 Information Management <with the enactment of the amended Act on 096.3%
the Protection of Perscnal Information
June 2017 Information Management <with the enactment of the amended act on 08.8%
the Protection of Personal Informationz>
July 2017 Regulations on Transactions with Related Parties 98.8%
August Understanding and Responding to Financial Regulations 95.1%
2017 #Training conducted by Deloitte Touche Tohmatsu LLC
September Regulations on Transackions with Related Parties o4 .49
2017
October rResponding to Antisocial Forces 90.6%
2017
Naowvember Insider Transaction Regulations 9% 4%
2017
December Regarding Statutory Books and Legal Documents for Delivery 08.7%
2017
January Regarding Statutory Books and Legal Documents for Delivery 9% 4%
2018
February Main things to Indicate when Inspecting Financial Instruments Business 00 4%

2018 Operator



Il Responding to Antisocial Forces

The asset Management Company will cbserve the Code of Ethics implemented by Nomura Real Estate Group, of which it is a part, and
its basic policy is te cut all relations with antisocial forces. In addition, the Asset management Company has established its own “Basic
Policies against Antisocial Forces” which takes into consideration “Guideline for How Companies Prevent Damage from Anti-Secial
Forces (Government policy)™ and the “Comprehensive Guidelines for Supervision of Financial Instruments Business Operators,” and will
deal with antisocial forces with a resolute attitude to cut any relations with them.

In addition to constructing and execuking a screening structure to identify antisecial forces during transactions by partnering with
Nomura Real Estate Heldings, Inc., we will also execute specific initiatives looking at cutting relations with antisocial forces through
implementing articles excluding erganizad crime from agreements with clients and by ensuring thorough examination when making
transactions under the Act on Prevention of Transfer of Criminal Proceeds.

Il Preventing Bribery, Corruption

The asset Management Company will ocbserve the Code of Ethics implemented by Nomura Real Estate Group, of which it is a part, and
wiorks towards preventing bribery when entertaining clients or giving gifts. Moreover, with a high regard for the *Guideline to Pravent
Bribery of Foreign Public Officials,” formulated by the Ministry of Economy, Trade and Industry, a “Basic Policy on Preventing Bribery of
Foreign Public Officials” and has been established and released on its website. Under the same policy, the Asset Management
Company has also established “Regulations on Preventing Bribery of Foreign Public Officials™ and “Guidelines on Preventing Bribery,”
and conducks specific internal processas when dealing with foreign officials such as entertaining, giving gifts, inviting, donating, and
utilizing their agencies, etc. In addition, we aim to distribute this knowladge to executives and employees by conducting regular
training regarding bribery prevention for executives and employees in Nomura Real Estate Group's foreign business departments and
by incorporating it into the training material for the monthly Compliance Training conducted by the Asset Management Company.

This training was cenducted in March 2017 with the 90.6% of the executives and employess’ attendance.
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Risk Management

Il Basic Policy on Risk Management

ASs an expert in asset management, the Assst Management Company recognizes its responsibility to conduct the best management
possible by understanding and managing various risks appropriately, particularly risks involving management. Moreowver,
understanding that non-thorough risk management damages the assets it manages and thus hurts the profits of its clients, it positions
appropriate management and control of risks based on the characteristics of operaticns and risks as one of its most important tasks in
management. From this perspective, the Asset Management Company has established the following structure regarding risk
management, and has made sufficient considerstions to ensure that this gets consistently implamentad.

Il Risk Management Structure

» Risk Management Committee

At the asset Management Company, the Legal & Compliance Department integrates risk management. while the Compliance Officer is
ko sufficienthy verify the details of risk awareness, analysis, evaluation and management of each department, they also partner with
the Board of Directors, statutory auditors, and the Legal & Compliance Department and have establishad the Risk Management
Committee with the purpose of thoroughly managing the risks of the Asset Management Company. The Risk Management Commithes
manages various risks that occur in relation to the operations of the asset Management Company, determines specific methods of
menitoring, etc., and secures an appropriate risk management structure. The Risk Management Committes has a consultative role as
@ cross- sectional organ, and establishes, reforms, abelishes, negetiates, and considers erganizational structure and regulations, etc.,
related to risk management and also monitors risks.

Il Establishment and Execution of Risk Management Manual

In addition to maintzining an appropriate risk management structure by establishing regulations for risk management, managing risks,
and specifying monitoring methods, etc, the Asset Management Company works towards thorough risk management through the Risk
Management Committes which establishes, reforms, abolishes, negotiates, and considers organizational structure and regulaticns,
etc., related to risk management and also monitors risks. Moreover, it has established a Risk Management Manual which outlines
necessary steps to appropriately conduct risk management fior executives and employees.

Based on this Risk Management Manual, each depariment can understand and evaluate the risks thakt exist within their respective
areas of work, appropriately compile potential responses based on the evaluation, and can establish a yearly plan regarding risk. By
implementing these, a posture capable of conducting risk management appropriately at the opportune time is enabled, enhancing
effectiveness, enabling the prevention of risk manifestation and reduction of adverse effects when risks do manifest.

Il BCP Measures

In addition to preemptively preventing the expansion of damages during disasters, the Asset Management Company has established
the necessary internal structure and a Business Continuity Plan which outlines necessary matters which will help secure the
continuation of business operations during disasters and the earty return to regular business practices. This plan regulatas the flow
{process) of operations from the occurrence of a disaster to the full recovery of operations, and clarifies decision-makers and a system
of command that will enable flaxibly responses to matters affected by the disaster, depending on the details of the disaster and the
size of the damages. Moreover, after large-scale disasters occur, we will evaluate the effectiveness of the plan and the important tasks
list, and will also identify matters that can be improved. we will continually work to improve the effectiveness of this plan, etc.
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Il Confirmation of Executive and Employee Safety

Nomura Real Estate Group, which the Asset Management Company belongs to, has implemented a safety confirmation system via the
internet and email to quickly comprehend the situation of the disaster and the safety of executives and employess during a disaster. &
safely confirmation drill is held four times a year to all executives and employees of the Group, and the participation rate in fiscal 2017
was 100%.

Il Establishment of Inquiry/Assistance Service

Momura Real Estate Group, which the Asset Management Company belongs to, has set up a Nomura Real Estate Group Helpline at
Nomura Real Estate Heldings, Inc. that any executive and employee of the Group can utilize. A similar compliance helpling has been
established at Momura Real Estate Asset Management as well. In addition to setting up an assistance service that can be utilized when
one fears that there has been an action taken that breaks the law or corporate ethics, an assistance service has also been established
fior harassment, human rights, and health issues. The Asset Management Company has prepared a structure that preemptively
pravents risks and minimizes adverse effects when issues do ocour,
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Supplier Management

1l Green Purchasing Manuals

we have formulated Green Purchasing Manuals to dlarify procedures for external collaboration. By doing so, we ensure that products
and services being purchasad in connection with the management of NMF's real estate portfolic are preferentially selected from thosse
satisfying our prescribed standards associated with the reduction of environmental burdens. Moreover, with regard to the selection of
suppliers (e.g., property managers (PMs), building managers (BMs) and construction firms), we have made the status of their
sustainability initiatives a key consideration alongside such factors as their product quality, price competitiveness, creditworthiness and

service content.

1l Periodic Assessments of PMs and BMs

In principle, we annually assess our PMs and BMs, which are commissioned to manage NMF's assets, to determine their financial
soundness and quality of their services while engaging in constant monitoring aimed at evaluating such itemns as the status of their
sustainability policies and sustainability promotion frameworks, legal and regulatory compliance and information management. Based
on assassment and evaluation results, we provide them with feedback and, if necessary, guidance with regard to areas in need of
improvement. We also consider replacing any PM or BM that fails to enact improvements in accordance with such guidance.

Il ESG-Related Training for PMs

we gim to help raise sustainability awareness among PMs and step up collaboration with them, to this end providing them with
relevant training sessiens at least once a year. With externzl specialists serving as lecturers, these training sessions are designed to
call their attention to the importance of sustainability, address the latest trends in sustainability initiatives and brief them cn the status
of NMF's sustainability measures and targsts and the prograss it has made. In these ways, we ensura that all PMs share our acute
awareness of sustainability and are properly updated.
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ESG Disclosure Policy and Reporting Framework

Information Disclosure Policy

This website was created to help our stakeholders understand the status of initistives undertaken by Nomura Real Estate Master Fund,
Inc. and Nomura Real Estate Asset Management Co., Lid., which acts as the former’'s asset management company, to address
environmental, social and governance (ESG) issues and concepts behind their initiztives. We are striving to fulfill stakeholder
expectations with regard to information disclosure by giving due consideration to international frameweorks associated with ESG issues
as well as requests from investors and external rating agencies.

Reporting Coverage, Period and Updating Timing

Reporting Coverage - Momura Real Estate Master Fund, Inc. and Nomura Real Estats Assset Management, Co., Lid. (Note 1)
Reporting Period : Fy 2017 (from March 2017 to February 2018) (Note 2)
Updating Timing : July of each year in principle

[Mote 1) Employess at Nomura Real Estate Asset Management Co., Ltd. mainly consist of individuals seconded from Nomura Real
Estate Development Co., Ltd. Accordingly, some topics associated with the former as part of cverarching initiatives
undertaken by the Momura Real Estate Group (e.g., humnan resource strategies) may be presented as initiatives undertaken
by Momura Real Estate Holdings, Inc.

(Mote 2] This will not apply to any exceptions as provided separately.

Reference Guidelines

NMF refers to Global Reporting Initiative (GRI) standards for reporting on ESG policies and initiatives.
» Please refer to GRI Standards for more details.

Inquiries

For your inquiry concerning ESG related matters, please contact to the following.

Asszaet Management Nomura Real Estate Asset Management, Co., Lid.

Company
Telephane +81-(0)3-3365-B767
E-rnail nmf2462 @nomura-re.co.jp

9:30 am - 5:30 pm (Monday to Friday)

Operating Hours
P 9 (Saturday, Sunday and holidays are closed)
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